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Government of India
Ministry of Human Resource Development
Department of School Education and Literacy

Minutes of the meeting of the Project Approval Board (PAB) held on 13" June, 2018 to
consider the Annual Work Plan & Budget (AWP&B), 2018-19 of Samagra Shiksha for the
UT of Andaman and Nicobar Islands

I.  INTRODUCTION

The meeting of the Project Approval Board (PAB) for considering the Annual Work Plan and
Budget (AWP&B) 2018-19 for Samagra Shiksha for the UT of Andaman and Nicobar Islands
was held on 13" June 2018. The list of participants who attended the meeting is attached at
Annexure-1.

Sh. Maneesh Garg, Joint Secretary (SE-I) welcomed the participants and the UT
representatives led by Shri Arava Gopi Krishna, Secretary, Education and invited them to
brief on the initiatives undertaken by the UT.

2. INITIATIVES OF THE UT

B The UT has initiated adolescence education programme. The girl students are now
becoming aware of health and hygiene. As a result absenteeism of girl children have
reduced in the UT.

*  UT has completed household data collection. The UT has completed collection of
educational indicators from household data which is mismatched with projected data.

» There are different medium schools in the UT. The UT gradually has been shifting to
English medium teaching,

3. ROADMAP FOR TRANSFORMING SCHOOL EDUCATION

Secretary (School Education) stressed on the need to seriously implement the “Roadmap for
Transforming School Education™. As per Action Plan, “redefining DIETs and STTI, utilizing
their potentials into improving quality INSET (In-service Teacher Education)” were the
major actionable points. The UT was directed to tie up with Tamil Nadu for teachers training.
Some important action points of the “Roadmap for Transforming School Education” is at
Annexure-I11

Secretary (SE) also directed the UT to make the Aadhar coverage conducive to calculate
indicators of the UT; (2) Island-wise data need to be reviewed by the UT; (3) Enrolment data
of the UT on medium of instruction in schools be compiled; and (4) The UT need to review
Island-wise NAS data. She also asked the UT to prepare “Action Plan” for teachers’ exam.

A presentation on the appraisal of the AWP&B of the UT was made by Ms Meenakshi Jolly,
Director. The presentation is in Annexure-II1. It was noted that the enrolment in the UT from



primary to senior secondary levels has decreased over the years in government schools while
it has been increasing in private schools. JS (SE-I) advised the Secretary, Education of the
UT to analyze the Island-wise results of the National Achievement Survey (NAS), 2017 and
design the requisite policy interventions so that the results at higher levels improve.

4.

ACTION TAKEN ON COMMITMENTS GIVEN BY THE UT FOR 2017-18

The progress made in implementing the commitments given by the UT in 2017-18 was
reviewed. The status in respect of some of the major commitments and the comments thereon
are as follows:-

S.
No.

Commitments

Action Taken

UT would document their best practices and initiatives and
subsequently upload it on the SSA SHAGUN website. This
would enable the UT to showcase its successes and would
provide a platform for all UTs to learn from each other.

Complied

UT would update the progress in implementation of the
approved activities under the AWP&B on the SSA SHAGUN
portal. A hard copy of the Summary UT Tables I and Il on the
SHAGUN portal, duly signed by the UT Project Director,
would be submitted at the time of the request for release of
funds under SSA. This would be in addition to the already
prescribed documents under the GFR.

Complied

During the year 2016-17, dropout rate in Elementary level is
0.32. UT will continue to make efforts to reduce the dropout.

Dropout rate reduced
from 0.32 to 0 in 2017-18
for elementary level

UT should create a Child wise database (using Aadhar
wherever available or any other unique Id for every child) by
June. 2017. This database would make the enrolment indicators
robust and reliable.

The UT is using SDMIS
for child wise database.

UT will maintain a database on details of its teachers,
including their Aadhar Numbers.

Database of the teachers
will be collected in the
Shaala Kosh

The UT will complete GIS mapping of all schools (100%) and
integrate  their  database with the NIC
http://schoolgis.nic.in/.

website

Complied

UT will undertake positive consolidation of its schools, within
the provisions of the RTE Act, with a view to strengthen
primary education and for optimum utilization of resources.

There are no surplus
schools

UT will map all the stand alone Government and Government
aided primary schools, develop and finalize specific action
plans for improving learning outcomes in these schools and
share it with the Department.

Complied

The UT will rationalize teacher deployment in primary and
upper primary schools, so that there is no single teacher school
and all schools have PTR as per norms under the RTE Act,

Complied




Commitments

Action Taken

2009. At the upper primary level, special emphasis should be
laid on maintaining the subject PTR.

10 | UT will recruit headmaster in primary and upper primary
schools as per the RTE norms to uplift the management of such | Filled all the vacant posts |
schools. Given the significant role of a headmaster in school | of Primary and upper
management, direct recruitment of such headmasters may be Primary Head Teachers
considered.

I [ UT should ensure that children with less than grade level | In class rooms Learning
learning competencies are identified and provided learning | outcomes were displayed
support and in-school re-enforcement. Efforts would be made | and shared the same to
so that that all children reach the desired grade-appropriate | parents and teachers.
competency level. Remedial classes had

been conducted from
Class IlI to VIII

12| UT will explore the mechanisms for convergence with other | The UT Administration
departments especially with the Department of Panchayati Raj | has involving Panchayti
for maintenance of school infrastructure, school sanitation and Raj, Institution, PBMC,
provisioning of drinking water facilities in schools. APWD, social welfare

.and health department to
provide assistance to the
schools for maintenance,
sanitation etc.

13 | UT should undertake the "Partnership Between Schools" | A total of 286 schools are
Programme which aims to link schools located in rural areas | twinned under the
with private, aided or government schools in urban or semi | students exchange
urban areas. This would help in bringing all students to one programme. UT also |
common platform and to share experiences and learn from each | carried out to twin the UT
other. and the Jammu Kashmir

state under this
programme.

14 | UT will display a gallery of the grade-wise photos of teachers
on the school notice board in all elementary schools. The
photos would be in a size that is visible and identifiable. This Complied
would help in honouring the teachers who are the fulcrum of
the education system.

15 | UT will complete all the pending civil works in 2017-18. Against the PAB Target

of 718 Works (erstwhile
SSA) for schools upto
Class I to VI, 676
Works have already been
completed whereas 40
works are in completion
stage and 2 works are to
be commenced. The
achievement  level s




S. Commitments Action Taken

No.

94.15%. Under erstwhile
RMSA,  against  the
sanction of Renovation of
26 School Bldg., 12
Integrated Science Lab, 7
Computer Room, 4 Art
Room, 4 Library Room
and 2 Classrooms, the UT
could succeed in
completing renovation of
13 school building, 6
Integrated Science Lab
and 3 Computer Lab
whereas 5  Integrated
Science Lab, 3 Computer
Room, 3 Art Room and 3
Library Room are in
progress. Further,
renovation of 13 schools
is not required as these
works have already been
covered out of UT Plan.

16 |UT wlll'cnsure inspection and evaluation of all primary and Complied
upper primary schools.

17 | The Department-is in the process of extending the deadline for
training of untrained teachers as mandated under the RTE Act, Compliad
2009. As soon as it is cleared, the UT will ensure that all
teachers are trained by the extended period.

18 | The Central RTE Rules are being amended to include reference
to class-wise, subject-wise Learning Outcomes for all
Elementary Classes. Accordingly, once the related guidelines
are received by the UT, the UT would take necessary action for Complied
spreading of the Learning Outcomes to all schools so that
teachers devote time for improving the quality as per the bench
mark.

19 | The UT would ensure the implementation of Public Finance | Due to difficult terrain
Monitoring System (PFMS) up to the last destination i.e., | and poor connectivity the
school. PFMS may be completed

by 2018-19 upto cluster
level.

20 | The Annual Report Audited Accounts would be submitted to

the Department for laying in the Parliament.

Complied

el




5. APPRAISAL ISSUES- 2018-19

Educational Indicators

o The number of Teachers in Govt. Schools (Class 1 to XII) has decreased from 4574 in
2016-17 to 4130 in 2017-18 registering a decrease of 444 (9.71%);

“ The enrolment (Govt. + Aided) at all levels have decreased sharply in the year 2017-18
as compared to 2016-17;

. The enrolment (Govt. + Aided) in class I to XII has decreased sharply from 57269 in
2016-17 to 48696 in 2017-18 registering a decrease of 8573 (14.97%)

. The enrolment in class I to XII has decreased from 72071 in 2016-17 to 71601 in 2017-
18 registering a decrease of 470 (0.65%) needs clarification.

© At elementary level GPI has decreased. It was 0.97, 0.99, 1.00 and 0.99 of class II, III,
IV and V respectively in 2016-17. It has decreased to 0.91, 0.98, 0.98 and 0.99 for the
same preceding classes in 2017-18. Similarly it has also decreased in class VI and VIL

*  Transition rate from primary to upper primary level has come down from 98.22 to
97.76 from 2016-17 to 2017-18. Similarly it has also decreased from 99.89 to 93.72
from upper primary to secondary level.

® There is mismatch in Educational Indicators in the format and Model Tables. UT needs
to clarify and send revise figures in the Model Tables as discussed.

Access and Retention
. Slow progress in civil work which were approved for government secondary schools

Teacher Education Institution

® The MHRD guideline on strengthening of SCERT and DIETs also focuses on
recruitment of high quality people on all academic posts in these institutions, however
in the UT, only TGT and PGT teachers are being posted in SIE and DIETs:

® 30 academic posts have to be sanctioned in the SCERT. UT has sanctioned 29
Academic posts (26 are PGTs and TGTs), out of which only 9 have been filled up i.e.
69.96 % vacancy; and

* As per the scheme 25 academic posts has to be sanctioned in the DIET. UT has
sanctioned 15 Academic posts and all of them are filled, through school teachers on
deputation.

Vocational Education

* The UT has not given any details about the external assessment to be carried out by the
industry / SSC.

® The UT has not reported any enrolment in class 11 and 12 under VE; and

* No programme for Induction or Inservice training reported by the UT.




Inclusive Education for Children with Special Needs

There is a dearth of special educators in the UT, thus, the UT may experiment with the
idea of encouraging students to pursue careers in Rehabilitation Sciences/ Special
Education as part of their career guidance programme.

COMMITMENTS OF THE UT FOR 2018-19

The UT would use SDMIS software (developed by NIEPA) for child tracking.
Teachers recruitment would be completed by August 2018;

The UT would finalize the modalities of teachers training: and the UT would also
conduct teachers training workshop in July;

The UT agreed to conduct teachers’ exam in view of quality improvement.

The UT should ensure that children with less than grade level learning competencies
are identified and provided learning support and in-school re-enforcement. Efforts
would be made so that all children reach the desired grade-appropriate competency
level.

The UT would assess its grading under the Performance Grading Index (PGI)
developed by the Department and carry out the required governance reforms to improve
the same.

The UT will display a gallery of the grade-wise photos of teachers on the school notice
board in all schools. The photos would be in a size that is visible and identifiable. This
would help in honouring the teachers who are the fulcrum of the education system. In
addition, photo Id cards may be issued to all teachers to be warn during school hours.

EXPECTED OUTCOMES

UT would document their best practices and initiatives and send to NCERT for
uploading on Shagun Portal.

UT would ensure effective implementation of RTE Act, 2009.

Annual Report would be submitted to the department timely.

The UT has committed to review Island-wise educational indicators.

“Action Plan” would be prepared for the implementation of “Roadmap for
Transforming School Education™; and

The detail island-wise ‘action plan would be prepared with the help of NCERT to know
the NAS performance both at elementary and secondary level to improve the learning
levels.




8. TOTAL ESTIMATED BUDGET (2018-19)

The estimated outlay for the year for 2018-19 is as under: -

(Rs. in lakh)
Scheme Name Spill over | Recommendation 2018-19 | Total
Non recurring | Recurring
Elementary Education | 19.32 191.82 2127.86 2339
Secondary Education | 445.03 177.62 1031.35 1654
Teacher Education 0 12.8 69.18 81.98
Total 464.35 382.24 3228.39 | 4074.98

It is likely that additional funds will be received subsequently during the year. A meeting for
considering supplementary releases may, therefore, be held in the month of September-
October, 2018.

The release of funds under the scheme will be further guided by the following conditions:

(i)  The 1" Installment would be released based on submission of provisional utilization
certificate for 2017-18.

(ii)  All releases by the Centre would be subject to fulfillment of provisions of GFR by the
UT.

(iii) The second installment would be released only after (a) at least 50% expenditure
against available funds has been incurred; (c) Audited utilization certificate has been
submitted for funds released in the year 2017-18; and (d) Audit report has been
submitted for the year 2017-18. (e) The physical and financial progress has been
updated on the PMS portal of the scheme i.e. samagrashiksha.in. (f) Annual Reports
upto 2016-17 have been submitted.

9.  ACTIVITY-WISE DETAILS

L. ACCESS AND RETENTION
(i)  Opening of New/Upgraded Schools: - The proposal of the UT to upgrade a new
senior secondary school was approved and financial support was estimated as per
norms. Recurring  support was estimated for 6 months Rs. 10 lakh per stream for
Arts Stream and non-recurring cost is Rs. 23.2 lakhs, the details in Annexure-1V,

IL. Strengthening of Existing Schools
An outlay of Rs. 31.64 lakhs was estimated for additional classrooms for elementary
and senior secondary schools.

IIl. RTE ENTITLEMENTS
()  Various Intervention: Under RTE entitlement at elementary level were
estimated with a total outlay of Rs 10.76 lakh.




IV,

(ii)

Media and Community Mobilization/SMC and SMDC Training:- An outlay
of Rs. 4 lakh was estimated for 89 secondary schools for training of SMC/SDMC
members in these schools.

QUALITY INTERVENTIONS

()

(ii)

(i)

(iv)

(v)

(vi)

Fund for Quality Improvement: An outlay of Rs 307.2 lakh was estimated for
different Quality related interventions including Learning Enhancement
Programmes (LEP) at elementary and secondary levels, readiness programmes
and aptitude tests at secondary level and activities under Kala Utsav.

Assessment at National and UT level: The UT will conduct the census based
assessment at elementary level (I to VIII) and for class IX at secondary level,
including post NAS activities and preparatory activities of next NAS. The test
papers will be designed by SCERT and will be based on learning outcomes. An
amount of Rs. 178.78 lakh was estimated for the same purpose.

Provision for BRC/URCs: An amount of Rs 274.9 lakh estimated for
BRC/URC for academic support.

In-Service teacher training:

e An outlay of Rs. 27.12 lakh was estimated for 10 days Class I & II In-service
teacher training, 7 days at BRCs level and 3 days at CRC level for follow up
meeting. An outlay of Rs. 40.64 lakh was estimated for 10 days Class 11l to V
In-service teacher training, 7 days at BRCs level and 3 days at CRC level for
follow up meeting. An outlay of Rs. 21.92 lakh was estimated for 10 days
Class VI to VIII In-service teacher training, 7 days at BRCs level and 3 days at
CRC level for follow up meeting. An outlay of Rs. 16 lakh was estimated for
10 days for classes IX to XII teachers.

o Training of Resource persons: An outlay of Rs. 3.65 lakh was estimated for
training of Resource Persons for 10 days.

e School leadership training of school Heads: An outlay of Rs 4.8 lakh for 16
days training of 50 Head Teachers for Classes 1 to VIII and 50 Head Masters
(HMs) for Classes IX to XII were estimated.

Composite school grant: An outlay of Rs 113.63 lakh for composite school
grant as per enrolment was estimated for 328 schools. These funds should be
utilized as per the guidelines laid down for utilization of school grant.

Padhe Bharat Badhe Bharat (Library grant): A library grant for 89 schools
was estimated with the total outlay of Rs. 14.8 lakh for composite schools with
secondary and higher secondary classes. The UT’s proposal for libraries was
estimated for 239 elementary schools with a total outlay of Rs 16.48 lakh.

The funds for books and libraries need to be utilised in accordance with the




V)

detailed guidelines being issued by MHRD. The following points needs to be
kept in mind:

e Age appropriate books published by NCERT, NBT, UT Government
Publications, SCERT may be procured.

* The UT may try to set up Readers’ Club in schools in a phased manner with
the help of National Centre for Children’s Literature (NCCL), a wing of
National Book Trust.

* During the first year, no magazines and newspapers can be procured from the
funds meant for library books.

* The UT may constitute a committee to select age appropriate books from
NCERT and NBT and to make guidelines for use of libraries including number
of periods in the govt. schools.

* The schools may make provision of Reading Room/Reading Corner/Reading
space and two periods in a week may be dedicated as reading periods in school
time table

* One teacher may be given the additional responsibility of custody of library
books, issuing and receiving back of books who in turn may be relaxed from
teaching for two periods in a week.

(vii) Rashtriya Avishkar Abhiyan (RAA): An outlay of Rs 25.01 lakh was estimated
for Rashtriya Avishkar Abhiyan (RAA) for various activities like Science
exhibitions, quiz Competitions, Science Exhibition / Book Fair, Exposure Visits
within and outside the UT, Vedic Maths and Maths Melas, Science and Maths
Kits etc.

(viii) Pre Primary (Recurring): An outlay of Rs. 64.41 lakh was estimated for 3
District  level workshops for development of pre-school curriculum,
Strengthening of existing pre-primary sections in 281 schools by providing TLM,
play materials to children & Wall paintings to create Child friendly environment.

Teacher Education
(i)  Training of Teacher Educators: An amount of Rs. 0.48 Lakh was estimated for
the training of teacher educators.

(i) DIKSHA: An amount of Rs 8.9 lakh was estimated for capacity building of
teachers and teacher educators for use of DIKSHA.

(iii) Technology Support to TEIs: An outlay of Rs. 12.8 lakh was estimated for Non
recurring support for SIE and DIET this year (@ Rs.6.40 lakhs per DIET)
Recurring support of Rs. 4.8 lakh is estimated.




(iv) Annual Grant for TEIs: An outlay of Rs. 55 lakhs was estimated for annual
grant for TEIs including SIE and DIET.

(VD)

Sports and Physical Education:

An outlay of Rs 14.8 lakh for 239 elementary schools and Rs. 22.25 for 89 secondary
and senior secondary was estimated. Total outlay of Rs. 37.05 lakh was estimated for
sports and physical education.

The utilizing the funds for sports and physical education, needs to be in accordance
with the detailed guidelines being issued by MHRD. The following points needs to
be kept in mind:

(1) Age appropriate sports equipments for government schools may be procured as

per the guidelines to be issued by this Department to the UT. The UT may if
they so desire, procure items from beyond this list subject to its actual
requirement being certified by the head of school.

(1))  Age appropriate sports activities may be organised in the government schools of

the UT as per the guidelines to be issued by this Department. Schools may
include traditional/regional games of the respective State/Region.

(iii)  For maintaining workable stock position of sports equipments, periodic record

may be maintained including workable equipment, repairable equipment, write-
off equipment and new items to be purchased to maintain the required stock
position.

(iv)  One responsible person/PET/Teacher in charge may be given the responsibility

(VII)

(VII)

(IX)

to take care of the equipments and maintaining the stock position of sports
equipments in the school.

Gender and Equity

An outlay Rs. 85.059 lakh was estimated under gender and equity head; and out of the
total Rs. 68.919 laks under special projects for equity for govt. secondary and higher
secondary school of 19 island of UT with @ Rs. 3.6273 lakhs per Island. There are 4
activities has been merged in this program by the UT : (1) Establishment of sanitary
pad vending and incinerators machine; (2) Constituting Adolescent clubs (Kishori
club); (3) Adolescent peer organized network (APON/Life skill-based education); and
Communication, awareness and advocacy Programme.

Inclusive Education

For Inclusive Education: An outlay of Rs. 59.13 lakhs was estimated for various
interventions for inclusive education at the elementary level. The UT was asked to
share database of all CWSN children on PMS portal of Samagra Shiksha.

ICT and Digital Initiatives
An outlay of Rs 468.4 lakh was estimated for ICT and Digital Initiatives; details of
schools in Annexure-V. The same is to be utilized as per guidelines for operation




Digital Board to be circulated by the department. The following points need to be kept
in view specially during procurement:-

(@)  Inventory of each item will be maintained and the concerned school Principal
will be in-charge of ensuring that all hardware and software has been marked as
inventory items. The record of ICT inventory, school wise, has to be maintained
online and made available to MHRD as and when required.

(b) The UT has to ensure that Annual Maintenance Contract (AMC) for each
hardware item procured under ICT scheme has been entered into.

(¢) In order to ensure that computers installed in the schools are being used, software
which indicates when the computers are turned on or off, linked to the UT server,
must be put in place.

(d) As per IT Act 2000 it has to be ensured that effective firewalls and appropriate
control filters and monitoring software mechanism are installed in all computers
in schools. Please consult local NIC for installing a government approved, free
firewall.

(X)  Financial Support for Teachers Approved In Previous Years
An amount Rs. 970.20 lakhs was estimated as a financial support for teachers.

(XI)  VOCATIONAL EDUCATION
The UT administration committed to implement VE in all schools approved earlier
under erstwhile Rashtriya Madhyamik Shiksha Abhiyan (RMSA) from the coming
academic session 2018-19. An outlay Rs. 394.92 lakh was estimated in the current
financial year 2018-19. Details of schools are in Annexure-VI.

(XI) PROGRAMME MANAGEMENT
An outlay of Rs. 173.80 lakh was estimated for programme management.

(XIII) Spillover
There is a spillover of Rs. 464.35 lakh on account of civil interventions estimated
under elementary and secondary education programme in previous years. The UT was
asked to complete these works in 2018.19. The detail on component-wise spillover
activities approved under Samagra Shiksha in respect of the UT is attached at
Annexure -VII.

The detailed cost sheet indicating the component wise proposal and approval for the UT is
attached at Annexure — VIII.

Simultaneously, due to geographical concern the costing has also attempted on Island basis.
The Andaman and Nicobar Islands are a group of 572 islands out of which about 34 are
permanently inhabited. Schools are in 19 Islands. Andaman is separated from the Nicobar
group by a channel some 150 km wide. The Andaman group has 325 Islands while the
Nicobar group has only 24 Islands.




The languages of UT is Hindi/English, however, the inhabitants also speak following three
languages viz Tamil, Bangali and Telegu. The UT may do a disaggregated analysis of
number of students studying in different mediums & share the results,

On the basis of above geographical scenario education has different types of challenges and a
flexible and innovative approach is to be adopted to achieve quality. The UT will analyse the
requirement of funds for its different unconnected Islands and will suitably allocate the funds
to each, keeping mind the number of schools, the enrollment, number of teacher posts
sanctioned in each unconnected islands and also the unique requirement in terms of ensuring
quality."

The meeting ended with a Vote of Thanks to and from the Chair.

% ok ok ok




Annexure-I

Annexure-II

Annexure-111

Annexure-1V

Annexure-V

Annexure-VI

Annexure-VII

Annexure-VIII

List of Annexure

Attendance sheet

Roadmap for Transforming School Education
Presentation

List of Schools approved for Senior Secondary
List of ICT Schools

List of Vocational Schools

Spillover

Proposed Costing




Name &
No. Designation

[ BLOCK LETTERS

re [ C
& U9 Dure
( ) 2- DURE

e e oo

Aneiuv8-L

Office Address

(r
> ~ .)ri-v{__\
,."- AJ— I'-“ -v-I-C l__
AN LR|[a
/! -
‘
4
/ ” rf J'.T_.’ “!.('.

] f
102 ‘:f‘_.‘_

Prdarran 2
Nacpbar Tslany

13:6. 20|P

Phone Signature
No./E.Mail/Fax
i SYy 28FA99 4
f AT o |
A




Sl
No.

Name &

Designation

BLOCK LETTERS

¥

B 7\ st \
1 n
1
BuakTr Sudliy
E A 1OR '-._.__'r LTAuT
M AMILY el 1
A L |

| \J'Izll _r|4' f

s

Office

A
i

3.4
wadress

Phone
No./E.Mail/Fax

Signacure

R LB



- INTEGRATED SCHEME FOR
RMANSHIP OF SECREATARY

(SE&L) ON“Zmisnmaw 20; g
(8L T Name & | ‘Office Address hone | Signature
No. Designation No./E.Mail/Fax
BLOCK LETTERS
.. ‘ _) }.‘{ ] _]z \ 3 ._ ]-.. 'Il’-\. | -\'\ . 1 = ;, .‘-' Jl -"I g ) '-- _1‘_‘ ‘..__..._- E : 3
| FURN 'J,m,, L],l[l { HR T . LA, P@nie. in \*%‘fj’ﬂ
L_-) 1j._‘_.l * ” ' ..—-c‘,_'d_
| _ _
[ owiapg
) '
| \
IS 8rALmA NCT. & Mo, 5 -
i o ey T 0 SR
Re.2 . {.f,‘u\-...ﬁ,\" M- Pedk ‘s \.
— I — . t — —



ANNEXURE-II
ROADMAP FOR

TRANSFORMING SCHOOL
EDUCATION

TR




!

Roadmap for Transforming
School Education

: Union Territory of Andaman & Nicobar Islands

July 2017

Government of India
MHRD ! Ministry of Human Resource Development
T




Table of Content
SI. No. Chapter Page No.
Introduction 1
1 Educational Landscape 3
2 Current Status 3
3 Issues- Challenges and Diagnosis 6
4 Roadmap and Interventions 8
4.1 Human Resource Management .,
4.2 Quality Interventions 14
4.3 Outcome Orientation and Accountability 21
4.4 Key Enablers 25
5 Summary of Action Items 31
Team Members Annexure |
Best Practices on Shagun Annexure [1




Introduction

Achieving transformational standards in school education is important for the growth and
prosperity of a nation. While considerable progress has been achieved in improving access to
physical and human infrastructure in school education, major bottlenecks still remain in
improving the outcomes associated with schooling. It has been the mandate of MHRD to address

to such bottlenecks in a focused manner and deal with the issues contextually.

A meeting was held in the PMO on 24" April 2017 where progress of various centrally
sponsored Schemes, including ‘Sarva Shiksha Abhiyan’, implemented in different UTs viz.
Andaman & Nicobar Islands. Chandigarh, Daman & Diu, Dadra Nagar & Haveli and
Lakshadweep were reviewed. It was found that there is a need of extra assistance in the form of
handholding to be given to the UTs. As a result of the above meeting, it was decided to ask

neighbouring States of these UT's to mentor them in the best possible manner.

As a follow up, a meeting was held on 7%, June 2017 in the office of Ms. Rina Ray, Special
Secretary, Department of School Education and Literacy, MHRD, Shastri Bhawan to frame an
action plan. As the Government of India provides 100% funding for the SSA programme to the
UT, it is expected that the UT of Andaman and Nicobar Islands performs effectively in various
aspects of SSA. Henceforth, a letter from Ms. Anita Karwal, Joint Secretary, Department of
School Education and Literacy, MHRD was sent to the State of Tamil Nadu and UT of Andaman

and Nicobar Islands to make them aware about the strategy of mentoring of the UT by the State.

A team under Sh. G.C. Hosur, Director, Dept. of School Education and Literacy, MHRD, was
constituted including experts from NUEPA, TSG consultants and officials from the State of
Tamil Nadu and a visit was planned to Port Blair, Andaman and Nicobar Islands from 29" June
to 1% July 2017 for preparing an *action plan’. The action plan prepared was result of an in-depth

consultation and discussion with the officials of Department of Education of Andaman and

Nicobar Islands including Secretary Education. Apart from discussion, different teams were -

constituted and visits were made to different schools, training institutions and interaction with

students, teachers, and heads of the institutions were held. The list containing team members is at

Annexure 1.



This document is the first step in providing overarching framework for school education reform

for the Union territory.

In order to create this roadmap, a detailed diagnostic was conducted to assess A&N Island’s
potential to become a high performing school syslerﬁ which can provide quality education to
each child. This roadmap has been influenced by the experience of education reform both within

and outside the UT. Some salient features of the roadmap are:

e Strong governance structure of the reform initiative to review and implement key

initiatives
e Based on context-specific initiatives and interventions which have worked in India

e Includes holistic plan to improve key enablers, drive quality interventions and make the

system more accountable to performance

¢ Actionable roadmap with clear next steps

A meeting was held with Sh. Anindo Majumdar Chief Secretary, Ms. Tanvi Garg, Secretary
Education and other officials from Andaman and Nicobar Islands which was attended by Sh.
G.C. Hosur and his team including representatives from Tamil Nadu and the Key actionable
points drafted for improving quality of Education were shared with UT administration in the
form of a presentation. Sh. G.C Hosur apprised the members about the objective of the visit and

pointed out the suggested measures to sort out the issues of the UT regarding implementation of
SSA.




1. Education Landscape
The Andaman and Nicobar Islands are a group of 572 islands out of which about 34 are

permanently inhabited. Andaman is separated from the Nicobar group by a channel some 150 km
wide. The Andaman group has 325 Islands covering an area of 6,170 sq km while the Nicobar
group has only 24 Islands with an area of 1,765 sq km. In such type of geographical scenario
education has different types of challenges and a flexible and innovative approach is to be
adopted to achieve quality.

The population of the Union Territory of Andaman and Nicobar Islands as per the Census 2011
is 379,944, out of which 202,330 (53.25%) are male and 177,614 (46.75) are female. Only 10%
of the population lives in Nicobar Islands. The State language is Hindi/English, however, the

inhabitants also speak following three languages viz Tamil, Bangali and Telegu.

2. Current Status

This section lays out the performance of the state education system when it comes to (1) Schools
and Enrolment (2) Learning Achievement of Children.

A. Schools and Enrolment:

As per the DISE 2015-16, the Island has 410 schools including government, private unaided and
aided schools scattered over large area and in some cases kilometers apart. In Government

schools the medium of instructions is Hindi and English and NCERT curriculum and books are
followed.

2015-16

® No. of Private Schools
2014-15
= No. of Aided Schools

* Number of Gevt. School alsa includes Govi. Composite schools




During the year 2015-16 enrolment at elementary level was 50,113. The enrolment in Govt. and

Govt. Aided schools is continuously declining both at primary and upper primary level. The

decline at primary level in Govt. and Govt. Aided schools is 0.031 lakh (12%) children during

five years (2010-11 to 2015-16). Enrolment at Upper Primary level in Govt. and Govt. Aided

schools has declined by 0.031 lakh (17%) children during the same period. The total decline at

elementary level is 0.063 lakh children during past five years.

There appears a considerable shift in enrolment from Govt. schools to Private schools as the

enrolment in Private Schools has increased by 0.023 (36%) children at primary level and 0.007

lakh (33%) children at Upper Primary level during the period from 2010-11 to 2015-16.

The following tables below depict information pertaining to Schools and Enrollment:

Table-1 Information about School:-

SI. | Elementary schools 2009-10 | 2013-14 | 2014-15 | 2015-16
No.
1 | Number of Govt. Schools* 322 348 340 340
2 | Number of Govt. Composite Schools 84 91 91 94
| 3 | Number of Aided Schools 2 b 2 2
| 4 | Number of Private Schools :
(Private= Private unaided) A i e o8
7 | Total Schools 394 454 410 410
* Number of Govt. School also tncludes Govt. Composite schools
Table-2 Information about Enrolment
Sl
No Enrolment 2009-10 2013-14 | 2014-15 2015-16
1 | Enrolment in Government 46,703 39.515 38.235 37.171
schools
2 | Enrolment in Aided schools 1,555 1,141 1,125 1,068
3" | Enrolment in Private schools 8,307 11,047 | 11,467 11,874
4 Total Enrolment 56,565 51,703 50,827 50,113
Table-3 Educational Indicators (Elementary Level)
SL 2014-15 2015-16 2016-17
No.
1 Total Enrolment 50,827 50,113 49,145
2 | Net Enrolment Ratio 81.5 79.3 93.57
3 Dropout Rate 0.9 1.0 0.3
4 Transition Rate 98.4 98.7 98.2

(Source: AWP& B ARN)

* NER at primary level 87 1




B. Learning Achievement of Students:

The result of National Achievement Survey for classes Il are positive but as one moves to
classes V and VIII there is a decline in scores. In class 1II, 76 % children achieved more than
50% marks in language and 81% children in Maths. In class V number of children achieving
more than 50% marks in language is 42% and in Maths 48%. Only 11 % and 22 % percent
children could achieve more than 50% marks in Maths and Science respectively in class VIII.

The achievement levels declined in upper primary classes in Maths and Science.

Table-4 Range of Scores in different subjects in different classes

Range of correct answers
A&N 0-35% | 36-50% 51-75% Above 75%
Islands Subject (Low) | (Average) | (Above Average) (High)
Class 111 | Language 7 17 45 31
(2013) Mathematics 6 13 40 4]
Language 36 22 28 14
(E:I’.?}SISSY Matlgualgatics 30 22 31 17
EVS 23 21 32 24
Language 43 26 23 8
Class VIII | Mathematics 73 16 10 1
(2016) | Science 45 33 19 3
Social Science 46 34 18 2

C. Initiatives by the UT for Quality Improvement:
UT has developed a user friendly and simple to understand tool for assessment of learning

outcomes. BHARTI Card, acronym of “Better His/Her Achievement Rating & Teaching
Indicators™, is meant for assessment of learning outcomes for the students of the Class-I to VIII,
as per the CBSE & NCERT learning indicators. All the major subjects i.e., English, Hindi, Math
& EVS are incorporated in BHARTI card by dividing into two terms: Term | and Term II for
class I to VIII and introduced in all the Govt. Schools from academic session, 2016-17. Instead
of using ‘numbers’ or ‘alphabets’ for grading, name of flowers i.e. Rose, Lily and Tulip are used
for assessing the progress made by students where Rose stands for Excellent, Lilly for Good and
Tulip for average. A Case Study on Bharti initiative has been prepared by the UT and is
available on Shagun portal. U.T. can also go through various activities undertaken by other

States and U.T.s (Annexure IT) which are available on Shagun portal.




3. Issues-Challenges and Diagnosis

3.1 Students

Gap Areas

Description

Outcomes

Pedagogy e Poor preparedness of learners for age appropriate learning
e Mismatch between language of learning in schools and home
language
Poor Learning ® There is decline in the Learning Achievement of students in the

elementary classes especially primary in mathematics and languages

3.2 Teachers

Gap Areas

Description

Multi-grade and e No content/ pedagogic preparedness for multi-grade teaching
multi-language e Inability of teachers to deal with children from different language
Teaching backgrounds
Teacher Educator ® Only one DIET and one B.Ed. college in the UT
Development ® There is no teacher educator cadre — Senior teachers from senior secondary
schools appointed in DIETs
® Lack of Professional skills of a teacher educator for meeting the pedagogic
demands both at pre-service and in-service level
Effective Review- ¢ Difficult geographical terrain — inspite of less number of schools; reaching
Monitoring and out physically is a challenge
Support e No structures at block level for monitoring and support
Training e DIET and B.Ed. college engaged in pre-service and unable to meet the in-
Architecture service training needs of UT
® [Ineffective mechanisms for identification of training needs
e Repetitive and outdated training curriculum
e No standardized mechanism for selection of facilitators and their capacity
building
e No review of the learning and implications in classroom
Leadership ® Senior most teacher becomes the head teacher without any understanding
vacuum of leadership
e No induction into the role
e Significant time spent on administrative tasks
® No clarity on the mentorship aspect of head teacher’s role
e No leadership training




3.3 Infrastructure and basic conditions

Gap Areas

Infrastructure for

schools

difficult

e Owing to geographical challenges, the UT needs more of technology
Technology enabled monitoring and support mechanism to reach out to difficult

e Connectivity

Description

to the isolated and scattered islands is extremely

3.4 Governance and Management

Gap Areas

Description

Strengthening SMC/SMDC e While the support from SMC/SMDC is quite
encouraging in the state — it is the key to reach to the
schools in difficult terrain and develop ownership and
monitor change

Roles and Responsibilities ® Poor accountability framework of all the key
stakeholders- from school to the education hierarchy

® Frequent changes in the department leadership

® Department focus on administration as opposed to
quality

e Significant teachers’ time spent on non-teaching
activities

Review & Monitoring ® lIrregular school visits

® Scheme-wise monitoring; Viewed as a compliance
exercise

® Low focus on learning and teaching during reviews

e Poor administrator to school ratio




4. Roadmap and Interventions
Based on the diagnosis, we have identified multiple interventions to improve the quality of

school education. These interventions could be bucketed under 4 broad themes. These are:

e Human Resource Management

e Quality Interventions

e Outcome Orientation & Accountability

e Key Enablers
These interventions have been planned considering the active support of Tamil Nadu in
improving the quality of school education in the UT. The working group from MHRD, TSG,
NUEPA, Team from Tamilnadu and the Team from Andaman and Nicobar islands jointly
decided that for the interventions under all the broad themes would be supported by Tamil Nadu
and a joint committee of the State and UT would be constituted to monitor the progress of the
interventions. Accordingly the role of the state is mapped in all the interventions.

The subsequent sections detail the proposed initiatives.

A, Human Resource Management B. Quality Interventions

Transform key systems and processes for Strengthen systems for delivery and have

efficient Human Resource Management targeted trainings, tools and pedagogy for
in-class interventions.

I. Reforming Teacher Education Institutes 1. Teacher Training Management System
2. School based Professional Learning

2. Training of Untrained Teachers Communities

3. Merit-Based Selection and Career 3. Pedagogical reforms to address Multi-

Progression of School Leaders grade and Multi-language issues

4. Merit-Based Selection of Middle

Management

C. Outcome Orientation & Accountability

D. Key Enablers

Strong performance management system for Developing infrastructure and systems to
improving outcomes with accountability to support quality

different stakeholders

I. Student Assessments I.Technology enabled infrastructure

2. School supervision and monitoring 2. Integrated Data System

3. Public Accountability — empowering SMC 3. Strengthening Communications

4. District Level review meetings 4.School Integration




4.1 Human Resource Management

Out of a total of 3169 sanctioned teacher posts, 2963 posts are under UT head and 206 teacher
posts are sanctioned under SSA. While UT has filled all teacher positions sanctioned under SSA,
212 teacher posts are vacant under UT head. Also around 18 primary (9.73%) schools are single

teacher schools in the State with no single teacher school at Upper Primary level.

Though State has a comfortable Pupil Teacher Ratio (PTR) of 12:1 at the primary and upper
primary stage, still there are 5.59% Govt. schools with an adverse PTR. The status of high PTR

is given below which points towards a high scope for redeployment of teachers.

5
Percentage of adverse PTR schools (Govt) 1.3
4.7
9.6 | 2015-16
Percentage of adverse PTR schools 12.¢ = 2014-15
03 = 2013-14
™ o
ho 2009-10
~ 5 12
pupil teacher ratio (Govt. School) 12
12
p. Lo
¥ T T T L |
0 2 4 6 8 10 .12 34

A. Reforming Teacher Education Institutes

In-charge: Director, SIE

i. Context

It was observed that UT has one State Institute of Education (SIE), one District Institute of
Education and Training (DIET) and 1 Government college of Education. The intake capacity of
the DIET is 60 for each batch and that of teacher Education College is 100 per batch. The DIET
and SIE do not have cadre of teacher educators. The SIE has 2 lecturers and 12 graduate teachers
and 16 post graduate teachers to provide training to teachers. The SIE is based in the Directorate
and do not have any institute of its own. The SIE and DIET lack the requisite labs and training

resources. These institutions mainly remain engaged in pre-service training.SIE does arrange for
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in-service trainings but does not have any larger vision or plan of teacher education rather is

engaged in discrete trainings utilizing the project funds.

ii. Intervention
There is an urgent need to strengthen the DIET, SIE and government run Secondary Teacher
Training Institute (STTI). This demands not just structural improvement but also creation of a

teacher education cadre at all levels for all the institutes.

Transforming SIE to SCERT both structurally and functionally and providing the required

infrastructural and human resource.

Other interventions include, restructuring the DIET and STTI so as to bring them to the quality
mark, redefining the role of DIETs and STTI (improving quality of in-service trainings at both
levels and conducting research and assessment in the area of in-service teacher education) and
establishing DIET as autonomous societies under the ‘Society Act’ to give them financial and
functional autonomy.

SCERT, Tamilnadu is expected to play an active role in supporting the UT in restructuring

teacher education in general and SIE in particular.

itli. Action Items

Action Item Responsibility Timeline

Redefining DIETs and STTI, utilizing their potentials | SCERT, Tamilnadu
into improving quality INSET (In-service Teacher and DOE, UT
Education)

Developing a teacher education cadre for SIE, DIETs | MHRD and State
and STTI for bringing quality teacher educators and
subsequently improving pre-service and in-service
teacher education

Transforming SIE to SCERT and providing MHRD, SCERT,
infrastructural and human resource Tamilnadu and SIE
Study the Rajasthan government's’ policy on SCERT, Tamilnadu
restructuring DIETSs and establishing them as and DIET

autonomous societies.
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Action Item Responsibility Timeline

Registering DIETs as autonomous society and having a | DIET and DOE, UT
DIET Development and Management Committee for
taking all financial and decision making roles for
institution development

Maharashtra

The Department of School Education, Government of Maharashtra has undertaken a
restructuring programme to rejuvenate and transform the Maharashtra State Council for
Education Research’ and Training (MSCERT) into an aspirational and ambitious nodal
institution for teacher education in Maharashtra, leading teacher development for improving
provision of quality education in Maharashtra.

The restructuring process entailed initiating a diagnostic study to understand the structure of
MSCERT, the existing departments and staffing, as well as the various functions of these
departments.

Establishing DIETs as autonomous Society, Rajasthan

The Department of School Education, Government of Rajasthan has undertaken a restructuring
programme to rejuvenate and transform the DIETSs in Rajasthan so as to enable them to take
district leadership in improving school education and teacher education in the district.

The diagnostic study initiated revealed that DIETs have not been able to revive or sustain

themselves either in terms of developing physical assets or human assets, since neither funding

from the centre has been received for it nor the state has made any appointments. Hence the
DIETs in some districts were like dilapidated and haunted places. Initiating the process of its
restructuring and development was getting very difficult in the absence of any corpus. The
following steps were taken for reestablishing the DIETs in the state:

I. The Rajasthan government realized that if DIETs have to be improved, they need to
have financial and functional autonomy and should be able to sustain for themselves.
Hence the DIETs were registered under the *Society Act’.

An executive committee was formed at the district level for the decision making which
included members from other district education offices like DEO/DPO, expert in
teacher education elc.

Guideline document was created for the functioning of the DIET and the roles and
responsibilities of the principals of DIETs.

DIETs were given freedom to collect fees of 1000-2000/student as student
development charges based on the decision taken by the executive committee at the
DIET. The entrance exam for pre-service teacher training charged Rs. 350/ candidate
which was increased to Rs. 400/candidate and the Rs 50 corpus generated would be

11




divided amongst DIET, SCERT and SIEMAT.

Of the revenue generated through entrance forms; |1Re/candidate would go to DIETS,
Rs. 7/candidate would go to SIEMATSs and Rs. 10/ candidate would go to the SCERT.
This little amount of Re.1 brought sustained revenue of minimum Rs. 7 lakhs to every
institute. This led to the infrastructural development of DIETS.

DIETs and SCERT were also given permission to design courses for the teachers and
HoS of private and aided schools and charge fees for the workshop, thus generating

revenue from private sector and utilizing it for government schools. This also
challenged the DIETs and SCERT to improve their quality in terms of material
produced and transaction methods as well. This also brought lot of closeness and
exchange of practices between the two sectors.

DIETs now have their PAN card and have obtained 80G exemption which invites
donations from their own staff at the same time other members from the community.
thus strengthening them financially.

B. In-Service Teacher Development

i. Context

In-service teacher Education is a major challenge for A& N islands, owing to the limited human
resource and institutional support. The DIET and STTI are engaged more with pre-service
trainings while SIE has limited institutional structure to be able to whole-heartedly engage in in-
service teacher development. Trainings therefore become a mechanized task with no follow-up
for studying the classroom implications of trainings. The College of Education has a good
infrastructure and required staff, but being primarily engaged in pre-service training it does not
cater to in-service training or development of material to help the teachers resolve their
classroom issues.

Coupled with this, are pedagogical challenges in dealing with multi-grade and multi-language
classrooms. Since none of the existing institutes have any teacher educator, it is challenge for the
secondary and senior secondary teachers to help primary teachers deal with the issues of multi-
grade and multi-language.

There is hardly a system to track types of trainings received by teachers (type of training,
institution, number of days, training needs), their feedback and the classroom implications of the

learning. Thus there is no incentive whatsoever to be trained, training in other words becomes

home coming for most teachers living in far flung islands since most of them have houses in
Portblair.
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ii. Intervention

Developing an online system to manage the teacher trainings, with profiles of teachers and the
frequency of trainings, the areas in which trainings are received, the number of days and where
and monitoring on the basis of it the classroom changes.

Further, restructuring of DIET to meet the in-service teacher development needs and establishing
a DIET in North and Middle Andaman’s as proposed by the state, which would once again only
cater to the in-service teacher development.

Developing facilitator exchange programmes with SCERT, Tamilnadu wherein selected
facilitators from DIETs, SIE and STTIs, A& N islands may take up professional development
programmes and improve the quality of in-service trainings.

Tamilnadu may constitute a team of facilitators for every zone in A&N islands for improving the
quality of in-service training and developing the domain knowledge and pedagogical skills of
teachers. This would make trainings more contextualized and being zonal hand-holding would
also be possible.

Given this background, an online teacher training system will aid in the efficient planning of
trainings and creating for the first time a dedicated training database, that can be used for
monitor training history, identify requirements and deliver teacher training in a more efficient
manner.

Initiating Professional Learning Communities at the block level for close group discussions and

meeting the contextual needs and challenges.

Teacher Training and Management System, Karnataka

Karnataka has developed a web-based software for end-to-end execution of teacher trainings,
including planning of trainings based on local needs and untrained teachers, selection of teachers

and individual notifications for the training, post-training monitoring and attendance certificate

generation and capturing data on teacher trainings for planning and monitoring.

Key objective of the system include:
Data-driven planning of teacher trainings leading to reduction in untrained teachers
Simplification of training management process through online planning, notification, and
monitoring for efficiency and transparency
Reduction in untrained teachers, teachers being sent for wrong subject trainings and
duplication of teachers being sent for trainings
Effective financial planning for future trainings and improved allocation of resources through
accurate budget estimates from the system

13
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ili. Action items

Action Item Responsibility Timeline

Restructuring DIET, STTI and SIE to meet the in-| SIE, SCERT, TN
service needs of the teachers and DOE, UT

Establishing DIET in North and Middle Andaman to NCTE, DOE,UT
meet the in-service needs of the schools in that zone

Developing an online system for managing teacher MHRD, DOE,
trainings and develop annual roadmap for trainings and | UT

follow-up

A team of two resource persons from Tamilnadu in SCERT, TN, UT

each of the zones of A&N islands for facilitation be
identified and posted for providing in-service training

Facilitator exchange programme with SCERT, SCERT, TN, UT
Tamilnadu for building the capacity of facilitators in
the UT

Develop a roadmap to train the teachers — follow-up | SCERT, TN, UT
and on-site support

Develop a dedicated online portal for teacher trainings | DOE, UT

4.2 Quality Interventions

This section details out key interventions focused on improving the quality of classroom
instruction in schools across the state. They include interventions relating to (a) strengthening the
support ecosystem for teachers, (b) streamlining and increasing access to professional
development opportunities for teachers and school leaders and (c) targeted early grade learning

interventions (d) developing school leadership as a continuum from selection to induction- CPD
and linking it with career progression.

A. Merit-Based Selection and Career Progression of School Leaders

In-Charge: Director, Basic Education Department

i. Context
The block and district level officials are selected on seniority. There is no induction or capacity
building programme of either heads of schools or systemic officials at block and district level.

The recruitment of heads of Schools is in the ratio of 66:33. 66% direct recruitment is through
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UPSC while 33% is promotional. In case of the seniority based appointments the ACRs are sent
to UPSC and through departmental committee the recruitment is made. There are delays in the
process owing to administrative hurdles denying some of the principals their rightful promotions
and leading to professional demotivation. Currently there are 34 vacant positions of principals,

38 of HM in secondary school and middle school and 100 in upper primary schools.

Table 5 vacancies against the positions of heads of schools at different levels.

Position Sanctioned Filled Vacant
Principal 48 14 34
Vice principal | 28 05
Head  master 63

40
(secondary)
Head  master
(Middle) 58 20 38
Head —mmster| g 51 100
(Primary)

School leadership is a specialised role which demands strong management and mentoring/
coaching skills. It is critical that teachers with right aptitude, competence and motivation get
selected for school leadership roles across the state. Given the high vacancy rate of 40% in
school leadership positions across the State, there is a great opportunity to reshape the entire
layer within a short span of time.

ii. Intervention

The UT can bring more transparency in the appointment process, especially for the promotional
psots avoiding any injustice in the system. To operationalise this the state should clearly layout
the following (1) the roles and responsibilities - balancing administrative and academic duties -
of school leaders, (2) eligibility criteria - a minimum of Bachelor’s degree with a professional
teaching degree (higher qualifications should be given a higher weightage), (3) teaching
experience - minimum of 10 years of teaching experience, (4) higher and lower age limit and (5)
written examination which will account for 50% of the overall marks - testing administrative
knowledge, communication and management skills, subject expertise and general aptitude.

Only those candidates securing 50% marks in the written examination will be considered for the
interview/personality test. Qualifying candidates should go through a three-step process: (1) a
personality or psychometric test would check for the candidates’ suitability for a leadership role,
(2) a portfolio assessment - candidates should submit their class and schoolwork, along with a
proposed School Development Plan and (3) an interview by an expert panel that tests for
motivation, communication skills as well as leadership and management skills.

15




Further, the state should carve out a career progression path for all school leaders selected on
merit. The progression should be performance based and overall school and student performance,
and should allow for principals to develop into school leader coaches, or Block and District level
Education Officers, managing multiple schools.

For promotional posts, while the written testing may not happen, the portfolio assessment and
departmental interview should be arranged to give fair chance to candidates to prove their skills
rather than just be based on ACR which could be subject to personal prejudice.

iili. Action Items

Action Item Responsibility Timeline

Phase in recruitments and induction DOE, UT

Head-Teacher Aptitude Test, Gujarat

The selection of school leaders is based on performance on the Head Teacher Aptitude Test
(HTAT) as well as on academic qualifications and years of teaching experience. To reiterate
importance of merit in selection test, the HTAT score in Gujarat is given a 70% weightage in the
selection criteria.

Weightage of Marks in the Selection Process
HTAT score Marks secured by the concerned candidate in the HTAT.
70 percent All candidates securing at least 50% marks in each section and
60% collectively will qualify for selection.
For reserved category aspirants (SC/ST, OBC, EWS and
handicapped), the cut-off marks will be five per cent lower.
Educational Prescribed educational qualifications for the concerned post (see
Qualifications below)

30 percent

No. Qualification Maximum Marks
Graduate degree, i.e. B.A. / B.Sc., etc.
Post Graduate degree i.e. M.A. / M.Sc., etc.
Graduate degree in professional subjects, i.e. B.Ed etc.
Post Graduate degree in professional subjects, i.e. M.Ed.
etc.

More than ten years’ experience, with 0.5 marks given per

year
Total




B. Merit-Based Selection of Middle Management

i. Context

Currently, their selection process focuses more on gauging subject expertise and administrative
knowledge as compared to assessing the mentoring skills and coaching expertise needed for the
job. Given the critical role of these middle managers in supporting teachers, there is a need to
review their selection process.

ii. Intervention

The State should adopt a merit-based recruitment process like Gujarat, to ensure that people with
the right aptitude and skills for providing ongoing support to teachers join these positions. The
process should test for (1) aptitude for providing academic mentoring i.e. instructional leadership
and coaching aptitude (2) subject expertise (3) pedagogical knowledge

The process for selection can ensure that local academic needs are catered to. This can be
achieved by designing a selection process that includes recommendations from teachers on the
kind of academic support they require and expect from BRCCs. Additionally, the task of
conducting the entrance exam should be delegated to the Union Public Service Commission, to
ensure a robust selection process and add credibility to the candidates who get recruited.

ili. Action Items

Action Item Responsibility Timeline
Create recruitment norms - eligibility criteria, | Department of
professional and academic qualifications Education
Pass a government gazette for 50% selection of Department of
middle management on merit Education
Arrange for procedure and conduct of written exam Public Service
Commission
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C. School Leadership Training
In-Charge: Director, SIE

i. Context

In the current context, all school leaders have teaching experience, but they are likely to not be
competent in improving teacher instruction, or in fulfilling the necessary school management
duties. Much of this gap between the existing skills school leaders possess and the skills they
require can be filled through specific induction training in those skills for school leaders.

In 2012, the Ministry of Human Resource Development (MHRD) established the National
Centre for School Leadership (NCSL) at National University of Education Planning and
Administration (NUEPA), for strengthening school leadership. NCSL has developed a 16 days
(10+2+2+2) training module which has in-built review and feedback processes for school
leaders, thus making it an entire year long engagement with school heads so as to translate the
learning into effective improvements at school level. The trainings have been instituted through
the nodal institutes and the State Leadership Academies and is effectively being delivered
through the State Resources Groups (SRGs).

Currently the UT has an SRG pool of 50 Resource persons, who would further need to develop
the leadership needs of the other school heads.

il. Intervention

Train all the school heads by 2018, since the numbers are very small for the UT with the support
of Tamilnadu. The selection for the SRG members, both retired and current school leaders,
should be based on eligibility criteria, with the intent of making positions in SRG more
aspirational and expertise-based. The selection criteria for members could be based on
motivation levels, ability to mentor and coach, and some record of schools that have consistently
performed well. The guidelines issued by NCSL in this regards should be followed in selection
and the trained SRG members should be used effectively for future trainings.

Lastly, the State should develop a technology platform for continuous professional development
of school leaders, which can include courses and training material as well as resources and tools
such as Shala Sidhhi. These can be used by School Leaders themselves or in blended model by
SRGs. Presently efforts are being made to make the School Leadership programme available on
the NUEPA learning portal as also as a mobile app.
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iili. Action Items

Action Item Responsibility Timeline

Implement the guidelines issued by NCSL for the SIE
selection of SRG and certify their skills periodically

Use the directory of the SRG members and continue
adding to it so as to be able to draw resources from
them at the block, district and state level

Allocate adequate budgetary provisions to support the
NCSL training programme

Make the one month residential programme for the
induction of school heads compulsory for all the newly
recruited school heads and let SCERT, Tamilnadu
support the UT in doing this.

D. Remediation Programme

In-Charge: Director, Basic Education Department

i. Context

The achievement levels have declined in upper primary classes in Maths and Science. Only 11%
children of class 8th could achieve more than 50% marks in Maths and 22% could achieve more
than 50% marks in Science.

There is no mechanism to use assessment data in decision making and preparing school

development plan.

ii. Intervention

The UT has introduced BHARTI card, an effective means of assessment but how far it brings out
the actual learning level, remains a compliance exercise which needs to be examined.
Assessment mechanism that forms the basis for BHARTI card is left to the discretion of
individual teacher. The teacher grades the child in to three categories based on her assumptions
or assessment. UT has not conducted a diagnostic test yet to identify the learning difficulty of
children and plan for remediation.

U.T. may want to roll-out Teaching at the Right Level (TaRL) remediation programme in
classes 3, 4 and 5. The TaRL programme provides flexibility to teachers to use different content
for different groups of children in the same class and proceed at varied pace.
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iii. Action Items

Action Item Responsibility Timeline

Identify bottom 25% zones in early grade learning | DOE,UT
outcomes to pilot the programme

Finalise approach, schools, modalities of delivery and | DOE, UT
working out a budget

Chunauti 2018, Delhi

In 2016, over 1.30 lakh government school students in Delhi failed class 9 examinations.
Data from a simple baseline assessment showed that large number of students in class 6 - 8
were well below their grade levels and was at high risk of failing in class 9.

The programme was introduced to_bridge the gap between current learning levels and the

academic demands of their class and build a strong foundation among all students in reading,

writing and arithmetic. For classes 7-9 the Department of Education used the combined score
of summative assessments from the previous grade to regroup them based on their learing
levels (for class 6, a simple baseline assessment was used).

Regrouped children were provided with material targeted to their learning levels. Best
performing teachers in each school were re-assigned to weakest category of students.
Throughout the academic year, teachers then delivered remediation programme as per

guidelines provided by the technical partner - Pratham.

While the UT has introduced its own BHARTI card system, capacity building of the teachers and
HoS on Learning Indicators and studying some of the good practices of the states is important for

improving the learning outcome of the students.

Assessment Cell, Andhra Pradesh

The Commissionerate of School Education (CSE), Andhra Pradesh in partnership with the
Centre for Science of Student Learning (CSSL) has set up a dedicated full-time 16-member
assessment cell within the SCERT which will be responsible for designing, conducting and
administering all student assessments in the state.

Assessment cell members are selected from within the government system after a written test

and interview. They will then go through a 3-year long student assessments course covering

all aspects of student assessments, including (1) assessment design, (2) item development, (3)
data analysis and (4) use of learning data.
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4.3 Outcome Orientation & Accountability
There is no social accountability on learning outcomes of children. Huge cultural and language

gaps amongst teachers and communities (in some pockets) results in lack of active engagement
opportunities for parents in the school improvement process. Another factor is socio-economic

and educational status parents who are challenged to ask school on learning outcomes and

overall performance.

Examination Reform, Gujarat & Rajasthan

The Gujarat Secondary and Higher Secondary Education Board (GSHSE) in association
with Educational Initiatives (EI) - a leading assessments agency - through a 5-year plan
improved the quality of questions in board examinations by including ‘unfamiliar’ non-
textbook questions that test for conceptual understanding. The quality of questions was
increased to 65% over 5 years.

The Education Department, Rajasthan is conducting externally administered board

examinations for classes 5 and 8. While learning data from these examinations are being

(4}
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used to rate schools, there will not be any punitive action against students failing to pass the
exam.

A. School Monitoring — Review and Support
In-Charge: DEO

i. Context

The UT does not have any mechanism or definite processes for school inspection that captures
data, indicates issues faced at school level and guides the tracking of these issues across different
levels, leading to lack of accountability at school level outcomes such as student attendance and
academic processes. While the introduction of BHARTI card would improve the system, there
needs to be increased follow-up on it and school based support.

ii. Intervention

The UT has 33 zonal heads but having a review and monitoring system for assessment on
various parameters - academic programs, teacher attendance, student attendance, student
enrolment, community engagement etc. - and generating tickets to flag the issue areas and pushes

notifications to concerned stakeholder for resolution of the same is required. For this the Shala-

Siddhi framework could be used for assessment and each zonal head should hand-hold the HoS
on the areas of improvement based on the performance on Shala-Siddhi framework.
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In such a system, zonal level officials assess schools assigned on a pre-defined framework,
captures the data on a system, raise and resolve issues with the school leader. School visits
should be scheduled in a manner such that each school is visited at least once in an academic
year, and at least bottom 15% of schools are visited twice a year.

iii. Action Items

Action Item Responsibility Timeline

Contextualise and adopt the Rajasthan’s Vidyalaya
Avalokan indicator framework

Create Review and monitoring module in the state’s
management information system

Assign officers for review and monitoring and train
them on school

B. Public Accountability

In-Charge: DOE, UT
Timeline: 2017-18

i. Context

Given the UT’s geographical challenges, regular monitoring may become difficult and in the
extremely difficult places like Nancowrie, Diglipur and others there could be instances of proxy
teachers and low learning outcomes. UT’s initiatives of BHARTI card come with tremendous
promise, however the UT may want to look into having (a) learning indicators posters and (b)
photographs of teachers in each school giving opportunity for community driven accountability.

ii. Intervention

The UT may seek support of the NCERT to get the Learning indicators posters and provide
parents also with an easy to use assessment tool to map their child’s progress.

In addition the learning indicators posters, photographs of teachers should be put up on the notice
board. Parents should be encouraged to do unannounced visits to schools to check if teachers
assigned to the school are in classrooms and teaching.

The state should set up technology based communication channels - SMS, IVRS etc. - for
parents to report any kind of absenteeism, proxy teachers and learning outcomes of students.
This data will be used to provide district level officers with real time updates. A strong

dissemination strategy should be put in place to clearly communicate these two initiatives to all
stakeholders.
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Another way of bringing public accountability is through empowering SMC/SDMC by giving
them autonomy in decision making both financial and organizational. Registering SMC/SDMCs
as autonomous societies gives them the power to democratically take decisions regarding
generation and utilization of funds, academic and infrastructural improvement of the school,
recruitment of adhoc teachers from the community in case of teacher vacancies etc. It is
important to move towards a system where there is decentralization of power and decision
making and where stakeholders have more stake in the system. Moving towards a community

owned school system will bring accountability and ownership and eventually improve the
schools.

iii. Action Items

Action Item Responsibility Timeline

System to ensure learning indicators posters, teacher
photos are placed in schools

Establish communications team and develop strategy
for dissemination

Registering SMC/SDMCs under the “Society Act” and
develop a guiding framework of their roles and
responsibilities under the Act,

Developing a directory of all members of SMC/SDMC
and upload it on the education portal of UT

Capacity building of all SMC/SDMC members on
leadership for school development

Roles and responsibilities of the SMC/SDMC towards
school development defined clearly

Meeting schedules with agenda for each school be
displayed on the state education portal and regular
monitoring and feedback on developing effective
school-community relationships

State Examples

States like Rajasthan, Karnataka, Jharkhand and Chattishgarh have clearly understood the
significant role of SMC/SDMCs in school based assessment, monitoring, and development and
hence have taken different measures in empowering the community in bringing quality back to
government school system
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SMC/SDMCs registered under Society Act, Rajasthan

To bring more autonomy and therefore accountability into the school education system the
Rajasthan government has registered all its SMC/SDMCs under the ‘Society Act’ . This
gives them more freedom to take decisions whether financial, administrative or academic.
The second step is applying for a PAN card and the third being applying for 80G exemption
for the schools. While schools in the state are still undergoing this process but for schools
that already have received 80G exemption has started developing their own corpus and have
actively engaged in improving lab facilities, appointing local teachers in case of scarcity,
providing the basic necessities to the children. With the Rajasthan Knowledge Corporation
ltd, some of the SMCs / SDMCs are also running computer literacy courses by taking
minimal charges from the students and developing schools as centres of learning for all.
These empowered SMC/SDMCs in many schools are bringing a perceptional shift wherein
Rajasthan schools have shown reverse migration from private schools to government
schools.

Zero Drop-out Panchayat, Jharkhand

The department of School Education and Literacy, Jharkhand has identified 520 panchayats,

two from each of the 260 blocks in the state as having the maximum school drop-outs. The

dropout rate in the government schools at present is 5.1%. With this initiative of building
the capacity of the SMC/SDMCs and bringing the ownership of the Panchayats the state
aims at achieving “zero drop-out panchayats’.
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4.4 Key Enablers

A. Integrated Data System
In-Charge: State Project Director (SPD), School Education Department

i. Context

Currently, the UT does not have an Integrated Digital System apart from the U-DISE database.
Being very small in magnitude, there are not many data issues, however having an integrated
system would ease out lot of challenges that state faces .

Hence, there is an immediate need to digitize and streamline the current data collection, analysis,
usage efforts and create an integrated digital system to enable data driven decision making and
aid in better monitoring and planning.

ii. Intervention

The state should adopt Technology enabled Strengthening of School Systems (TeSSS) - an
integrated school based data system developed by the MHRD. The integrated digital system will
improve and enable the transition to a paperless system, thus resulting in effort and cost savings,
along with facilitating easier accessibility of data to various stakeholders.

The integrated digital system will have dedicated modules for key stakeholders, namely,
students, teachers and schools, such as: (1) students - attendance, enrolment and registration,
progression, MDM and other incentive schemes management, assessments, remediation, e-
content, student transition and tracking (2) teachers - attendance, teacher profile, leave
management, salary disbursement, e-content, training management, transfers, grievance
redressal, medical reimbursement, no objection certificate and (3) schools - school information,
facilities, infrastructure, SMC/SDMC, PTA, records of public donations and support , GIS and
overall school assessment.

User-friendly dashboards will also be created at different levels to drive usage.

iii. Action Items

Action Item Responsibility Timeline

Develop a framework that complies with the data
requirements across data set owners at the state level

Translate the framework into the integrated digital
system, in collaboration with the identified IT partner

Pilot the integrated digital system in selected 10
districts by January 2018 before taking it to Scale
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B. Strengthening Communications — improving quality

i. Context

Periodic and meaningful communication with external and internal stakeholders is critical to
create a coalition for change. A complex change management exercise like education reforms
should have multiple communication channels and consistent, mutually reinforcing messages for

different stakeholders. This will also help create a larger buy-in behind the reform.

The whole purpose of conducting such a huge exercise was to come up with a plan which not
only helps the UT of Andaman and Nicobar Islands to understand it’s limitations but to work
upon them and utilise the existing resources in an efficient manner. The role to be played by the
State of Tamil Nadu as a ‘Mentor’ is of utmost importance as they have to customise their
experiences and assist UT accordingly. Therefore in the case of Andamans, establishing effective

mechanisms for developing communication channel with the State is also very important.

ii. Intervention

We should have multipronged strategy leveraging ICT for enhancing the academic delivery
system in schools by routing most of the communication through formal MIS channel and
complementing it with informal channels like Whats-App groups. The system is intended to
administer processes like sending out circulars, monitoring the status and analysing activity

levels, garner feedback and fix accountability through transparent mechanisms.

Nature of Channel Primary Functions
MIS Formal Channel * To receive all the circulars, mark them as important or
Top-down delete them
Bottom-up * Analytics on read receipts and activity levels

* All meetings and trainings to be updated in the
calendar

* Contact details of every person to be there in diary
with positions, to allow ease of communication

*Collect feedback, float survey forms

26



Nature of Channel

Primary Functions

Whats | Informal channel * Separate groups for principals, DEOs, teachers etc.
App » Use for reminders, urgent messages etc.
Groups * Moderators from within group to monitor them

VCs Training medium for | » Mandatory feedback to be filled on MIS
principals * Feedback to encompass relevance, content
effectiveness and instructor effectiveness

Emails | To be support system |« In support of MIS to ensure full coverage of intended

for communication recipients

Action Steps

Action Item

Responsibility

Timeline

Prepare a framework for online communication

Setup a communication cell to
1) Manage top down communication by state
officials to district & schools
2) Manage feedback and other data received
from bottom up channels

Training and capacity building of officials for
effective roll out of the communication system at
grassroots level
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C. School Integration
In-Charge: Directorate of Education, UT

i. Context

Andamans & Nicobar Islands have huge geographical challenges. Reaching out to many islands
is a very pain taking process. While the UT has done away with single teacher schools at the
upper primary stage; at the primary stage there are still single teacher schools. It is challenging to
drive system-wide reform in this context, as most of these single or two teacher schools are
multigrade schools. These schools become doubly marginalized owing to the multiple language
background of the children and the multiple medium of instructions in the same school. It is

administratively and pedagogically complex to monitor and support such schools.

There is increasing realization among major States that it is hard to drive reform in such a
fragmented system.

ii. Intervention

One way to address these issues is through school consolidation, the process of merging one or
more small schools in the neighbourhood to create a larger, better resourced school. It is
important to move towards an education system with lower number of schools overall, where
most schools are composite schools providing both elementary and secondary education. It is
also proposed to have the relocation of the anganwadis within the primary schools. And in the
context of A&N islands, if we could introduce English as the common language and as medium

of instruction in schools, it would help teachers in dealing with many of the pedagogical issues.

iii. Action Items

Action Item Responsibility Timeline

Collect the GIS coordinates of all schools —
government and aided and habitations. Map the
boundaries of all sub-state areas - divisions, district,
block, gram panchayat and villages

Integrate all same campus primary and upper-primary
schools. In cases where a primary and upper-primary
school resides in the same campus, integrate them to
create a composite class 1-8 elementary school

In each gram panchayat, identify a centrally located
class 1-8 hub-school with requisite infrastructure
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Action Item Responsibility Timeline

facilities and additional land for expansion

Integrate all small primary schools (enrolment less than
or equal to 50) and upper-primary (enrolment less than
or equal to 30) schools within 1 km to the hub-school.

Upgrade the hub-school to a class 1-10 school, by
adding one new class per year, starting with class 9 in
2018 and class 10 in 2019.

In cases where a small school is beyond 1 km distance
from hub-school. integrate the school with other small
schools lying within 1 km

Support from the School Management Committee’s
should be sought before consolidating any school.

State Examples

Multiple states including Rajasthan, Haryana, Himachal Pradesh, Andhra Pradesh have
undertaken school rationalisation exercises in the past ~ 3 years. A brief description of the
Rajasthan and Haryana model are given below.

Adarsh Yojana, Rajasthan

Any elementary school within 1.5 KM of a secondary department school is being integrated

within the secondary school, resulting in a grade 1-X1I school in each gram panchayat.

~ 15,000 elementary schools will be integrated with 13,400 existing secondary schools
through a phased approach. If the secondary school does not have the infrastructural capacity
for a larger student population, ‘virtual consolidation® is an interim step. That is, smaller
schools are being provided with supervisory support and resources of the larger school, even
though the schools are not co-located.

The government is also providing additional support to increase the efficacy of
consolidation. Teachers are being redeployed and vacancies are being filled in the integrated
schools. Transportation support such as cycles and vouchers are also being provided to

students and teachers.
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One Teacher Per Classroom, Haryana

Haryana had over 1,700 small schools with multigrade teaching. As a first step towards
education system reform, the education department focused on creating minimum conditions
for learning by reducing the number of schools with multigrade classrooms. A phase wise
description of the school consolidation process is given below:

Phase 1: Over 6 months, the education department integrated 776 primary schools with other
primary schools in the campus to create 385 primary schools. The number of schools with 1-

2 teachers reduced by 94% - from 279 to 15. Percentage of classrooms with multigrade
teaching also reduced by 75%.

Phase 2: Centrally located hub-schools with adequate infrastructure and land for expansion-
enrolment greater than 200 and pupil-classroom ratio of less than 40 - were identified. Then
all schools with 1-3 teachers lying were integrated with a hub-school lying within 1 km. In
this phase, 340 such primary schools were merged into 100 hub-schools.
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5. Summary of Action Items

Initiative Action Item Responsibility Timeline
*(Short/Medium
/Long Term)
Initialising the Finalise the roadmap MHRD/ Govt. of  |Short term
Roadmap A&N islands
Get approval from Tamilnadu on  |Govt. of TN and Short Term
major interventions and their Govt. of A&N
support in each islands
Seck the preparedness of the UT in |Govt. of A&N Short Term
taking up the interventions islands
Reforming TEIs Developing Teacher Education MHRD and State
Cadre for SIE, DIET and STTI Long Term

Restructuring Teacher Education to
meet the in-service needs

NCTE, DOE, UT

Medium Term

Study the Rajasthan government's’
policy on restructuring DIETs and
establishing them as autonomous
societies.

DOE,UT

Short Term

Registering DIETSs as autonomous
society and having a DIET
Development and Management
Committee for taking all financial
and decision making roles for
institution development

DOE,UT

Medium Term

Redefining DIETs and utilizing
their potentials into improving
quality INSET (In-service Teacher
Education)

SCERT, TN and
DOE,UT

Medium Term

Send medium and post wise
vacancy report to State Public
Service Commission

Directorate of
School Education

Medium Term

Arrange for procedure and conduct |State Public Service |Long Term
of written exam Commission
Personality Test and Interview State Public Service |Long Term
Commission to
publish panel of
interviewers
Phase in merit- based recruitment  |School Leadership |Long Term
and induction Cell, SCERT
Merit-Based Selection |Initiate direct recruitments through [Union Public Long Term

of Middle

UPSC for levels at the Block and

Service Commission
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Training

NCSL for the selection of SRG and
certify their skills periodically

Management above also similar to the one for and DOE, State
HoS
Create recruitment norms - Department of Long Term
eligibility criteria, professional and |Education
academic qualifications
Seniority based promotions also to |Department of Long Term
be made regular and transparent Education
Teacher Training Develop framework for the teacher |SCERT, Tamilnadu
Management System |[training system and SIE, UT Medium Term
Hire a technology partner to SCERT, Tamilnadu,
translate this framework into a and SIE, UT
digital system Medium Term
School Leadership Implement the guidelines issued by [SCERT

Long Term

Use the directory of the SRG
members and continue adding to it
S0 as to be able to draw resources
from them at the block, district and
state level

Short term

Allocate adequate budgetary
provisions to support the NCSL
training programme

Medium Term

Make the one month residential
programme for the induction of
school heads compulsory for all the
newly recruited school heads and
let State Leadership Academy in
Tamilnadu take up the programme
for induction of HoS in A& N
islands.

Medium Term

Remediation
Programme

Identify bottom 25% zones in early
grade learning outcomes to pilot the
programme

Short Term

Identify support from Tamilnadu to
provide technical assistance for the
initiative

Short Term

Finalise approach, schools,
modalities of delivery and working
out a budget

Short Term

Learning Outcomes
and Assessments

Govt. to issue notification so that
the learning indicators can be
incorporated in UT Rules

Short Term

Follow-up of BHARTI card and
school support based on it

Short Term
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School Review and
Monitoring

Contextualise and adopt the
Rajasthan’s Vidyalaya Avalokan
indicator framework

Medium Term

Create Review and monitoring
module

Short Term

Capacity building of zonal officers
in providing reflective feedback and
supporting school improvement

Medium Term

Public Accountability

System to ensure learning outcome
posters, teacher photos are placed in
schools

Short Term

Establish communications team and
develop strategy for dissemination

Short Term

Develop a guiding framework for
SMC/SDMC roles and
responsibilities under the Act.

Short Term

Developing a directory of all
members of SMC/SDMC and
upload it on the state education
portal

Short Term

Capacity building of all
SMC/SDMC members on
leadership for school development

Short Term

Roles and responsibilities of the
SMC/SDMC towards school
development defined clearly

Short Term

Meeting schedules with agenda for
each school be displayed on the
state education portal and regular
monitoring and feedback on
developing effective school-
community relationships

Short Term

Integrated Data

Seek support from MHRD on

System developing the integrated Data
management system Medium Term
Strengthening Prepare a framework for online

Communications

communication

Medium Term

Manage feedback and other data
received from bottom up channels

Medium Term

Training and capacity building of
officials for effective
communication system at grassroots
level

Medium Term

School Integration

Collect the GIS coordinates of all
schools - government, private aided
- and habitations. Map the

Medium Term
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boundaries of all sub-state areas -
divisions, district, block, gram
panchayat and villages

Integrate all same campus primary
and upper-primary schools. In cases
where a primary and upper-primary
school resides in the same campus,
integrate them to create a composite
class 1-8 elementary school Long Term

In each gram panchayat, identify a
centrally located class 1-8 hub-
school with requisite infrastructure
facilities and additional land for
expansion Long Term

Integrate all small primary schools
(enrolment less than or equal to 50)
and upper-primary (enrolment less
than or equal to 30) schools within
1 km to the hub-school. Long Term

Upgrade the hub-school to a class
1-12 school, by adding one new
class per year, starting with class 9
in 2018 and class 10 in 2019. Long Term

In cases where a small school is
beyond | km distance from hub-
school, integrate the school with
other small schools lying within 1
km Long Term

Support from the School
Management Committee’s should
be sought before consolidating any
school. Long Term

*Short Term = at least 6 months, Medium Term=at least 6 months to 1 year, Long
Term=at least 1 year to 3years.
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Strengthening of SCERTs: A detailed proposal for setting up SCERT (presently SIE) has
already been prepared and submitted 1o the UT Administration for perusal and approval On
approval from the UT Administration the proposal will be sent to the Director, NCERT
New Delbs, for onward submission to the MHRD

Strengthening of DIETs: The UT has only one DIET and will adopt Model | ie,
continuing with the existing model of pre-service education and in-service Traiming.
Currently two branches namely, PSTE & IFIC are functional with the siaff attached with
PSTE Wing and action is under process 1o create all seven branches as per the MHRD
guideline

Status of DIKSHA: UT has notified the State Institute of Education (SIE) as the
implementation agency and Principal SIE as the nodal person for effective implementation
of DIKSHA. Accordingly, all related committees have also been formed ie, Sieenng
Committee, Content and Technical Committees

Innovations /Best Pr:

FREE COACHING CLASSES FOR JEE &NEET
The Dy of Edu has been

B g free coaching classes for afl siudents of islands
siudying in Govt. and Privaic schools who aspire 1o sppear JEE and AIPMT / NEET from 2015 io ull

date. Afler ! of board ¢ the classes are cond, 1ill NEET exams:

The department is continuing 1o organise the special coaching classes for all swdens of ihe islands
Students from nter-sland also anend the one month special coaching classes. The best subject expens
of the depanment and fior Architecture, experts from APWD are deputed o conduct the classes, Most
of the students got the success 1o take admission in Andaman Nicobar Islands Instituie of Medical
Sciences (ANIIMS) / mamnland reserved seat. For this year. the free coaching classes for NEET will be
organised from 4th April 2018 10 4ih May 2018

The response of the coaching classcs are tremendous and around 350 stadénts including inter-island
students atiend cvery year
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Innovations /Best Practice

STUDENT EXCHANGE PROGRAMME

As a part of celchration of *Rashtriyva Ekta Diwas™, the Lt Governor of A & N lslands and the
Governor of Jammu & Kashmir has docided that the solected students of UT and J &K will visit
J& K and UT of A & N istands respoctively (e North to South link) 1% mertorious students of
A& N islands lcft for J & K on 29th October 2017 and returned back on ¥ November 2017, The
team visited Mubamk Mandi Higher Secondary School, Raja Raghubir Singh High School
(Heritage School ), Gowt Higher Sec. School Chakrohi R.S Pura (on International border), Line
of Control (LOC) Suchetgarh Border, Govt. Higher Sec, RS Pura, Govt Hr Sec School Kud,
Gowt. Higher Soc. School, Batote, Govt Hr Sec School Garhi (Udhampur)

The interacted with the studenis, teachers and Electronic and print media personnels of J & K
and shared their expeniences and knew about their cultur and schooling

44 studenis from ) & K amved A & N Islands in 13% February 2018 and visited Govt. Model,
Girls 555 Port Blair, Cellular Jail, Havelock island, Ross Island

I was a sreat cxperics : the statc

ADOLESCENCE PROGRAMME

After g the adol the ab of girl students has been increased during the
course of mensuration. In order to reduce the abscntecism amongst the adolescence girl students,

an from the Dy of Ed

was staned under RMSA during 2017-1%

The main activities undertaken ia the programme are Establishing Exchange Room, providing
sanitary napking o needy adolescence girls. constituting Adolescent club (Kishori club) for
educating the girls on health and bywenc, Adolcseent pocr organiecd network (APON/Life skill-
based cducation), Communication, awarencss and advocacy Programme, Jagruthi  Shibbir
(Avarcness camps), Tutorial imtiative for adolesconts (TIA)

With the introduction of adolescence programeme, the girl students are now bocoming aware of
health and hygicne during mensuration and saft use of sanitary napkins. It has also been reported
that absentecism of girl children have also reduced
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e e e i S.No. | Component | SPNOver (total) | Center share (spill over)
Aciual Release Outluy k (Rs. In Lakhs) (Rs, In Lakhs)
i‘:"""”' Central Share 1989.25 194843
State Share NIA NiA
Total | 1emeas 104553 | Elementary 19.32 19.32
Estimated Outlay approved 76931
Actual Release Outlay
;E-f_?, bt S SERE e 2 Secondary 44503 4503
State Share NIA NA
Total 769,31 3w 3 3 Teacher 0.00 0.00
Estimated Outlay approved 1263 education
Actual Release Outlay
pcinsd ::"::"' ':: :”‘: 4, Total 164,35 46438
Total 1263 047

PAB commitments 2017-18
A & N ISLAND

UT COMMITMENTS FOR 2017-18

LIE womaled ot ther best practices i ives and
subscquently upload @ on the S84 SHAGUN wehsite
This would enable the LT 10 showoase its sicoonses. and
wouild provide a platform for all UTs 1o learn from esch
uther

Complied

LT ol upedtes the progress in oaplementuton of the
upproved  setivithes under the AWPER o e SSA
SHACGUN portal. A hard copy of the Summary UT Tables
1 and |1 o the SHAGUN poral, duly signed by the UTT
Progect Divector, would he submitied ot the tine of the
et for relesse of funds under 85A. This would be in
mklition 1o the alrcady prescrbod documents under the
CGFR

Compled

During il yvesr 201617, dropout rate frs Elnmmw_r level
032 UT will conteme b0 mubie efforts (0 reduce (he
s

[ ——
032 hes 00 iy 2000 7 18 fiw
elementary level
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UT COMMITMENTS FOR 2017-18

LT sk crcate @ Child wise dalshase {wang Asdhar
wharever available o uny siher unigqes 1d forcvery ehikd) | The UTT 1 uning SIOMIS for
by Jume, 3017 This database woukl malke the enmolment chiild wise datahs:
ndicators robest sd rekiable
UT will mamtam 8 datebase on detnils of its teachers, | Datubase of the leachers will
wchuchng their Aadbar Numbers e eollocted in the Shaala
K

w

3 The UT will comphete GIS mapping of all schools (100%)
and inteprate thew database with e NIC webmate Complual
it dachoolgis me i/

T UT will wdertoke positive consolidation of s schouly
within (he provisions of the RTI Act, with a view 1o
strengthen primary education and for optimum unluaton
of fesroes.

B UT will map all the stand olome Government el
Government sided primary schools, develop mnd finalice
speaific sction plans for improving leoming outcomes 15
these schouls and sharc il with the Deparinen J

e are iy srplis schonls

Comnphicd

UT COMMITMENTS FOR 2017-18

The (T will vationaliee tcocher deplovment n
prinnary sied upper primany schanils, s that there i
o alnghe tencher school and all schooks have FTR a
per norms under the RTE Act, 2009. At the upper
primary level, spocisl emphass should be lail on
g e subject TR

Complicd

I, |UT will recruit hesdmasier i primary @nd ugiper

primary schooks as per the RTE norms 1o uplifl the
mnigement of such schools Given the agnificant
ke of @ hesdmaster in school management, diredt
recribimient of sisch heodmanters muy o considerd,

Filkedd all the vacant posis of
Primary and upper Primary Head
Teachers

T |V shwwlsd exmire that children wilh dess than grde
fovel leaming competencies e identificd and
provided haming  support  and in-school  re-
enlreerment. Efforts would be made so. that thal wll
children  reach e desirod  gradc-approprine
hevel

Ty larsis P | camung. cubcomes
were displayod and sharod the
s 1o parents ancd leachers

Homedal clavscs had han

copducted from Class 111 1o VIl

UT COMMITMENTS FOR 2017-18

UT will explore fhe mechanisms for convergence with
oty departments especially with the Department of The 11T Adminisiration has imvolving
Panchivati  Haj for  mmmtenance  of  school Punchanti Raj, Inatiiution, PHMC,
schaol il of] APV woctall welfare ond heaith
drinking wiker Gcilibies i schools depurtient o provide adistance W the
schiools Tor maiienmne, sualon e

13 |UT should undentake the “Partnershin  Detween
Schools” Progamme which aims o link schowls
Jocated in rural sress with privite, aided of govermment
schools in urban of scmi urhan areas. This would beip
m bringing il gt o oo comtmon platfonn and by
share ] el lecarm froen ench other

T4 [UT will display & gallery of the grade-swise photos of
teachers on the school notice board i all clementary
achowds. The phiotos would b i st thil s visible Compliad
and identifiable This would help in henouring (he
peachers whe ane the fiberum of the educotion systom

At of 286 schools are (winned
narwhr the students cxchingpe
programme. LT dls earmed out to twin
e LT and the Jamsrrn Kashour stale
wnder this progrusnme

UT COMMITMENTS FOR 2017-18

T will complete sll  ihe

which delay the

Against the PATE Targes of 718 Works (ersrwhile SSA) fr
peniching civil works in 2017-18 | schools uplo Class | 10 VIII, 676 Works have alresdy boen
complaed whercos 40 works e in compiciion sage and 1
works are (0 he commeneed. The achicvement fevel is 4. 1 5%
Under erdwhile RMSA, sgainst the PAH sanction of
Fenovation of 26 Schisl Bidg., 12 Inicgrated Scienice Lub, 7
Computer Room, 4 An Reom, 4 Library Reoomn o 2
Classrooms, the LT eould succeed in completing reaovation ol
13 schiol buihbing, 6 Integrated Scrence Lab and 3 Comguley
Jab whercas § Integrated Scicnce |Lab, 3 Computer o, 3
Art Bowm and 3 Library Room ane in progress. Cirwnl has ol
Imldwn!hyiwlﬁ:mkmlwﬂ&:w
Lab, | Computer Room, | At Room, | Libvary ond 2
Classrooms for (159 Bengali Tercssa snd o such, the work hes
Pt e menenced o far. Further. ronovation of 13 schools
awﬂ:mnﬂmdmﬁlhhn:dwﬂﬂﬂlummmd
UT Plan Further, spill over grant for RMSA works were
demanded during 201715, bt no ssaction hus heen pranied
of ks
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UT COMMITMENTS FOR 2017-18

Commitmemis

Acthon Talien

1 [T will ensarc imspoction snd evaliiation of ell prmery and =
upper primary schols gl
17. | The Departmesi-is m the process of extending the deadline for
traming of eobrsined teachers o mundsted vnder the HTLE Act, Conpliad
2009, As seon s i s elhesred, the LT will anvire that all ieschers -
e e Proposal & Recommendations
1%, | The Central KT Rules arv beng mmended by nclude referome
by elassow e, subectwine Learming Ouleomes For sll Elementary fo r Aw P& B 2 0 1 8- 1 9
Classes. Accondingly, once the relitad guidehines are recerved by Complied s
the UT, the UT would take necessary uetion for spreading of the M S M SA
Learmng Outcomes 10 all sehiouobs s that Wachers devore lime for
improving the quakity ss per e bench mark
12, | The UT would ensure the implementation of Mublic Finance |  Dhae 1o dilficult terrain and
Monnoring Sysen(ITFMS) up w0 the I detmation 1o school P conneativity the PFMS
mmay e comploted by 201819
uptes clistoy leved
20, | The Annual Repont Andited Accounts woukd be submiticd 10 the
Diepartment for Laving in the Parkizment Comnyrlicd l
Proposal Fecommendanion Fuly Rctiviy Master Phy | Unit Cost L Py | Unit Fin
[ ompanent Cost
Kub Activity Master Phys | Unit Cost | Fin | Phy | Unit | Fin |
[omponent Cast poes of  |Opening of New | Upgraded Schools - Non Recurring (Hr. Secondary)
& - [T Leel B a3 T - ) aded
3::':"‘ S¥ e o M { Upriduc Sekaols. - N Kacerving Giécontinrs} S Higher Sceondary | 1 63 | soes | 1 | 232 | 732
ipgraded || Section School (Class 1X-| | | 3613 | i3 | 0 | 6 | © 5;:“"';“‘:"’ el
Lrgraded [ | \
otal of Opening of New | 36,13 U] Tatal of Opening of 50.63 a2
pgraded Schools - Non New | Upgraded
ecurring (Secondary) | Behools - Non
- i | Recurring (Hr.
Opening of New | - Secondary) .
Upgraded Schools - | :
Recurring (Secondary) Opening of New |
ubyoct Teacher 10 | 62488 | 5625| 0 | © 0] ll] "'"!:‘: f::r‘* e |
Secondary) |
al of Opening of New / 5628 [ | |
pgraded Schools - Subject Teacher - 5 563 2813 !
Recurring (Secondary) Baienes Stecam ‘ ‘ |
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Th Proposal Recommendation g | Y -3 ““’."."""""'"
fub Activity Master Phy |Unit Cost| Fin Phy | Unit | Fim
b Activity Master Phy | Unit | Fin | Phy | Usit | Fin e Lo
Componen | Cost Cost I |
| Strength gthening of Existing Schools (X1 - X11)
pening of Total of Opening of New / | 15.12 0 hing of
ew | pgraded Schools - o isting " e
Ipgraded urring (Hr. Secondary) chools  [Poicnes Lab 2 271371 | M™ [ 0 0
Schools & - 4 + 1 i 1
Total of Opening of New | 17113 ; |
Upgraded Schools | e Additional Classroom 13 jsx2 | 20860 | 1 s | 116
irengthen Strengthening of Schools (up to Highest Class VIl
jug of
Fxisting  [{giional Classrooms (Upto | | 2 [ A | 1 | W6 | 116 [Art / Craft Roos I 3 1951 | 9i%6 | 0 | O 0
choolt (g VI | |
L | 1 [Total of Strengthening of IS (K]
Cluster Resource Center T3 | %765 | 143032 0 il 0 Enisting Schools (X1 -
(CRC) | X1
] i
‘ | = W | | | B2
‘Total of Strengthening of 1446.34 | 1.6
Schools (up to Highest |
Class VIIT) | | | ! L
[ Propasal TRecommendatiol = ——
| n Proposal | Recommendatiol
Bub Companent Activity Master Phy | Unit | Fin | Phy = Unit | Fin e B | _ | "
Cost Cost Lub Activity Master Phy | Unit = Fin [ Phy | Unit | Fin
Viedin & ‘Media & Community Mobilization (Elementary) ' Higkay Gl | Can
[Community |- -
Mobilization  Modu & Community 335 0015 | 3.585 | 239 | 0015 | 3568 Funds for Quality Components (Secondary)
M'_'“'”" | | | | l.! P, Y Readincss programme for 29399 | 0006 | 18521 [] 0 0|
Tramng of SMC/ SDMC 2% | 003 | 747 | 239 | 003 | 717 . pubjects
Total of Media & | 11676 | i 10.76 b Shaala Siddhi- §3327 0000 | 1665 | %3227 | 0000 | 166
:'ommulﬂ}.rr lMob*nlnu . ‘ # cacher Exchange 567|002 ] 338 | 267 | 002 | 54
Element | programme |
Media & Community Mobilization (Secondary) I | e —
[ i 3 A b Aptitude Test at School 8 | 008 | T2 % | 005 | 445
M & Community [ 80 | o.ms | 1338 b1 nois 1,338 Level |
Mobilization : o Total of Quality [ | 1994 | 1145
SMDC Traming 70 003 | 267 | 89 | 003 | 247 Components (Secondary) | |
Total of Media & 4 | 4 Project - Innovative
Community Mobilization Activities (Secondary & Sr.
Sacontary) Secandary ) | |
Total of Media & 1 1 1476 1 1476 Mntcr State Student » 03 87 % | 018 ] 433
Community Mabilization Exchange Program l
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, @

Fropasal Recommendation ~Proposal Recommendatian
BE il v AR S o A o B B s ; Activity Master Phy [ Unit | Fin | Phy | Uit | Fin |
-ampong: [Component | Cost Cost
S TS S
Fi [ R T un 5 2 M} [
n"m;:," g::'"dfla“ e sl ’ - U . 1 : 0 Funds for  Project Kala Utsay (Secondary)
LEP, | ] I ! 1 e "":q
I nnovation, Yoga Olympiad % 1 || 8% a2 [17s LEP, a7 DA Allowance forNationsl | 50 | 02 | 10 | %0 | 006 | 3
L uidance anavation, § ..
Fic) | | [Suidance
BAND Competition 29 220 19s00| 3 I 3 9 re) Kala Utsay 3 ] 6 3 2 6
"Total of Project - 6327 231.18
i tive Activities I — = } ==
1;:::;;; &Sr [Total of Project Kala Utsay | 1e (]
Secondary) (Secondary) |
Project Innovation | == LEP {Class IX - X11) [
{Elementary) |
Scicnce 9 9 9 L | e EmEa Pm——m ST T =——
m‘“‘*"’m““m‘ ™ ! ! ¥ Leaming Enhancement (Remedial | 9320 | 0,003 | 456 | 9320 | 0005 | 466
reaching) |
& = 9 L ———— .  R— 1 —
ek “':';*]'“ Somavation » Total of LEP (Class 1X - X11) 73 66
|
L
I Troposal T Wecommendation - g . =i
ub Activity Master | Phy | Unit | Fin | Phy | Usit | Fia K : =TI ] SEeRAL
[ ompanent | Cost Cost bub Activity Masier Phy  Unit | Fim Phy Unit Fin
| [Component Cost Cost
Funds for  [Total of Funds for Quality 503 64 | W72
Quality  TLEP, Innovation, | |
LEP, Guidance etc) | | Total of A ai State 60 [
bnnavation, | bt National Jevel (Secondary)
uidance | | ‘ & State level iy of Assessment ai 30521 20021
hic) l National & State level
. — | L i - Composite  Annual Grant  (up to Highest
m?;: Assessment at State level (Elementary) Kchool Class VITT)
|8 State feyet cirvities at Distnict lovel 0 [ LTS et Bl b [oram School Grant - (Enrol 1= 15) 7| 025 | 1775 T1 | 0125 | R875
f | |
Vs e f 3] i -
_ ¥ el LAY RS i I L5 School Grant - (Enrol 15-100) | 146 | 0.25 | 365 | 146 | 025 | 365
Assessmont at State level 3 0 L : S e 3 | | | ! |
e = | sei 1 o School Grant - (Enrol > 100and | 16 | 05 | 8 16| 08 8
[Total of Assessment | : k=230 )
Pitnke bevel (Efementary) | Kchool Grant - (Enrol > T50and | 6 | 095 | 45 | 6 | 075 | A4S
asessment al State level Fo= 100H) ) |
ikondaryy _ [Total of Annval Grant (wpto | | 75| | e
sscysment at State Level | 3 0 | & S 6 r'lighu: Class VIII) |

10




Bchool
i rant

Proposal
b | Activity Master Phy | Unit | Fin
[Componen | Cost

omposite Annual Grant (up to Highest Class X or XIT)

School Grant - (Enrol 15+ 100) | [ 028 [ 225

Schaoi Grant - (Enrol > 100and | 20 | 03 | WS | 29 | 05 [ @5

Hecommendntion
Phy | Unit Fin

Cost

05 | 235

ir-= 150)

chool Grant - (Enol > 250and | 48 [ 075 | 36 | 48 o7 | %

= 1000 }

School Grant - (Enrol > 1000) I T e i 3
‘otal of Annual Grant (up to &8 5578

Highest Class X or XI1)

Total of Composite School Grant = [ 1AEB | 113,62

ibraries Library {upto Highest Class VILI) -
i:muca'mahnsamuu‘sa[au ualm'ou o
i L

=vin
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I Proposal Recommendation

Bub Component | Activity Master [ Phy | Unit Fin Phy | Unit Fin
Cost Cost

ibraries Upger Primary Schools (VI- | 1| 0.1 | o y o [T

16,48

VIl

Primary School (1- V) g2 [ 0os | o0 |[m2 | oos | 9d
[Total of Library (upte | 16,48 |

Highest Class VIIT) |

i ! |

Library (upte Highest Class X11)

Composite Sccondary Schools| 319 0L15 EEE) 3w 015 | 385

Class | - X)

Schools with Class Vi - XiI

(Class IX - X1

17 | 015 | 2.55

Compositc Sccondary Schools| 4 | 015 | 06

17| 045 | 288

4 o5 | o6

Composite Sensor Secondary

Schools (Class | - XID)

29 | 02 3K

i 02 5%

Abhiyaan (Elementary) |

| Proposal Recommendation |
bub Activity Master " Phy | Unit | Fin | Phy | Unit | Fin
[ omponent Cost Cost
| |
ibraries  Total of Library (upto Highest | | 148 ‘ 1458
Class X11)
Total of Libraries A ET8 ] | 38
riyn  Rashiriya Aavishkar Abhiyann (Elementary)
Wavishkar
Abhiyan  Science Exhibition / Book Fair | 57 | 0155 | 884 | 87 | 003 | 288
Quiz Competition | s7 ooz | 114 | 57 | 002 | 114
Total of Rushtriya Aavishkar | 9.95 399

Eﬂh’i’a Asaviskaar Abhiyan

dary)

% | oox | 7.2

Science Exhibiion / Book Fair | % | 016 1380
|

Duiz Competition ® | 002 | 17K

¥ | 002 | VX |

Ihhiyan

Mavishkar Institutions (Within States)

Proposal dation
ub Activity Master [ Phy | Unit | Fin | Phy | Unit | Fin
Fompone | | Cost | Cost
il |

=== |

Study Trip for Swdents to Figher | 17199] 0.00 | 34.40 | 5160 | 000 | 1032

CTand ACT and Digital Initiatives (up to Highest Class V111

[Exposure visit outside State wlTos [ 22 | & | o4 | ik

Total of Rashtriyn Aaviskanr I 5267 17 21

Abhiyan (Secondary) | |

Enul of Rastriya Aavishkar 6265 501
bhiyan i

F

L
itiatives Tablcts/Laptop/Notcbook/PCs

Opernting System / Softwares

urmiture

Total of 1CT and Digital lnil.iuiun'
{up to Highest Class VIIT)

o | 4 160 40 4 160
|

a0 | 2 ¥ | 40 | 02 3

4 |04 | & | 40 | 02 5
| | 2% 176

11
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Troposal Tecommendation Troposal Fecommendation | |
bub Activity Master Phy | Unit | Fin | Phy | Unit | Fin bub Activity Master Phy | Unit | Fin | Phy | Unit | Fin |
[“ompone Cost Cost [Componen Cost | | Cast
ht | | [ |
:T :ﬂ Recurring Components (ICT & Digital Initistives upto Highest Class VIII) | CT and lemlq Components (ICT & Digital Inifistives upto Highest Class X11)

igit Pigital |
Initintive g orring Cost (ICT & Dignal | 40 24 | % [ 4w [ 24 | w | itinti ing Cost (ICT & Dagstal O s 9] 24 [y
Tnitiatives) Initiatives)
Total of Recurring | I 1| % | Total of Recurring Components 'nzs | s
Components (ICT & Digital (ICT & Digital Initintives upto
Initiatives upto Highest Class | Highest Class X11) |
Vi |
ICT and Digital Initintives Total of 1CT and Digital 864 | 684
upto Highest Class X11) | Initintives |
[rnbwwummnn v ™% | ™| 4 7% | bupport at Pre-Primary (Recurring)
frre-
| = < 7 4
| v g Symcm 7 Soliwarss T 3 3 CH} "_2 T .3.5_ Primary  Support at Pre-Primary Level 281 2 562 | 281 [ 023 : 6441
Furniture [[18 [ed |76 |18 |[Taz | 3% | i T Pre-Frimary (Recurring) ) ICED
[Total of ICT and Digital 1216 836 | - 4 |
Initiatives (upto Highest Class | "Total of Support at Pre-Primary £52 | 64.41
Xin | | Level |
S e = Proposal Recommendation
= Proposal Recommendation |
bub Activity Master Phy | Unit | Fin | Phy | Unit [ Fin TR Activity Master | Phy | Unit | Fin | Phy | Unit | Fin
[Component Cost Cost "omponent | Cost Cost
Eports &  Sports & Physical Education (upto Highest Class VIIT) ' = SMedee o - 1 E
Physical ; raiming n-Service Training (1 to X1 Class)
Fducation  Sports & Physical Education | 12 005 | 91 | 182 | 005 | 9i In-
fPrimary Schools ) | . | Class1 & 11 o | 008 | 39 | e | 004 | 2702
Sparts & Physical Education 57 | 01 | 87 | 57| o0 | 57 fencher, [
Upper Primary Schools ) | [ Head | | |
[Total of Sports & Physical 148 148 mia ) |
Education (upto Highest Class Nl to V 1006 | 008 | $08 | 1016 | 004 | 4064
Class Vi1l) | | _ e
Sparts & Physical Education (upto Highest Class X11) | . !
Sports & Physical Education | 41 | 025 [ 1025 | 41 | 025 [ 1025 Class Vi to VIl S48 008 | 274 | sa8 | 004 (2192
Secondary) |
Sports & Phvsical Education (51| 48 025 12 45 l 0.25 12 |
! Class IX 1o X1 400 0075 30 | 400 | o4 | 16
[ 2228 I 1138 | |
Total of In-Service Training | I 14l I 105,68
3708 | 3105 A1 to X1 Class) |

12
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Fropasal T Wecom Tion | Froposal Tecommendation
b | Activity Master Phy | Unit | Fin | Phy | Usit | Fin SO Astiviy Wisier odl bor Rl i ) ki
["omponent Cost Cost o pissid] S skl o
[ Fraining for Master Tramcrs /RPs Training for| 135 | 0.03 | 338 ] 57 (o3 | 13
Fraining for  [Induction Training . n-service  Class Vo Vill |
wesErvice eacher, | |
reacker. L ! i tead Master Trainers/Key Resource 135 | op3 | 338 | 40 | 003 |
rimar 224 | 005 | 112 0 0 0 enchers  Persons (KRPs) Training for
Feachers and L, | = hod Tesehee Chass X0 X | 1 1 __ 1
Teacher Upper Primary 150} 003 | 75 | O 0 0 fducators  Total of Training of Resource [X] 368
b ducators Persons & Master Trainers |
| oo | 1 b ] ! !
poordary 96| 008 | 98 | 0| 0§ D School Leadership Traiming of Head Teachers/ Principals/RPs
—_—= Fos 1 1 T
otal of Induction Training | | 5 . 0 Training of Head | 169 | 005 | 845 | S0 | 005 | 24
Training of Resource Persans [Teachers/Principals (Class 1 10
& Master Trainers WL | |
aster Traincrs /RPs Training 77 | 0028 | osrs | 27 | ow2s | 0ers Tr_mnmg of Head Mastcrs (Class | 64 | 0.05 2 I i | 0D0s 24
for Classes Class 1 & 11 | _ X1 XD |
iasics Tramers /RPa Traming | 27 | 0023 | 0675 | 27 [0 25 | 0675 | Total of School Leadership 68 | AR |
Class lll e V | Training of Head Teachers/
Principals/RPs |
|
Proposal | Recommendaiion | Proposal Rm;ﬂ;ﬁn
Bub Activity Master \ Phy | ljd! Fin | Phy | Unit Fin Eub " Activity Master " Phy | Unit | Fin | Phy | Unit Fin
[omponen Cost | Cont "amponent Cost Cast
g  [Training for Teacher Educators iiSTA— Capacity buikheg ssd Triming for | 9 | 03 | 45 | 9 | 05 | 43
| National  Tcachcrs, Educators and Statc
Residential Trainmg program of 10| o2 2 10 | 008 | 04x Neacher  officials for usgoe of DIKSHA
Teacher Educators/DIET Principal/ | Portal)
IMET Faculty as Master Trainers | ! ! | =
Creation and Curation of Digital ] 059 | 2% 5 0nse | 294
| _ T, } MMeaching hearning matcnal for
Toduction Training of Teacher 35 | 008 | 125 0 a L] p@":u on DIKSHA"
Educators of up to 10 days - — L e =
L. = \ | Crcation on ltem Banks bascdon | 40 | 001 04 40 | ool 04
Total of Training for Teacher 325 | 0.48 competcncics/lcaming outcomes
Educators |
Total of Training for ln-serviee 1936 1461 i 5 Toe | Y
ploading of cuisting digital 3 002 | 006 3 002 | D06
:"‘h‘" Head Teachers and | Teaching learming content on
; eacher Educators | | DIKSHA
DIKSHA  DIKSHA (National Teacher Portal) ! .
National Updation of Teacher Profile & 5000 | 000 | 000 | 000 | 1 :{.:“:.‘ D.,Ixs:,“ fations| e A
Teacher  Rogsiry | b ——— al
al) | ‘ Tatal of DIKSHA (National 89 89
e — e e [Tencher Partal)

13
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Propasal Tecommendation Proposal Hecommendation
bub Activity Master TPhy [ Unit | Fin | Phy | Unit | Fin | Lub [ Activity Master Phy | Unit | Fin | Phy | Unit | Fin
[ omponent Cast Cast [“omponent | Caost Cost

| |
ies of T E s Salary in TEls (Academic Posts) ! | ',;::;:I‘? A i 1 iy Sppory
encher lsrﬂmsm- oy w4 e 6] o] ¢ | I Els
ucators | | Recurring Support on Technology | 2 24 4% 2 24 48
TEls)  DIETs 12 4R | 516 | O [ [ (TEls)
Total of Teachers Educators 1 | o Total of Recurring Support on [ [ 4% - [ A8
EM in TEls (Academic (Technology Support)
Posts) 3 | 1 1
irru: Ko Lo o | ‘ - | E::.mrmw Support to ‘ 512 176
otal o of Tencher TEls
[Educators (TEls) | P\ nnual Annual Grant for TEls
TS T fi AL il ! | P !
I e gy Support to TEls (NR) E.;: °f  SCERT T i el T [ [
Bl e & Sl Sappen| 8| 39 [ WA [ T [ 64 [ IF | s ol e s, .0 R B
i | Total of Annual Grant for TEls a5 5
Total of Technology Support 464 128 Total of Annual Grant for TEIs [ = 5
to TEls (NR) |

Pruposal Recommendation 4 Propasal Recommendation
bub Activity Master | Phy [ Unit | Fin | Phy = Unit Kb Component Activity Master Phy | Unit | Fin | Phy | Unit | Fin
[ nmponent ; Cost Cost Cost | Cost
&uum Provision for BRCYURCs ——— — e 5 8 i - = i3 T3
hrough  Salay or § Resourcs Pursons of 34 [ 595 [220.04] 34 [ 264 14250 progart threngh -
BRCIURC/C BRC | PRCEURCICRC [iiional Grant for [] 5 4% [1] o || @
RO Salary for 2 Resource Persons | 1% | a48 [ 8073 6 | 264 | 1564 Support to Secondary Level .

for CWSN | | = n]| e | [Total of Provision for | 600.2 | | 1149

Salary for | MIS Coordinator in| 9 | 374 | 3367 | 9 | 316 |34 BRCS/URCS |

s [P | | A e | Provisions for CRCs T

Salary for | Data Entry 9 | 330 | 2967 | @ | 241 | 2529

Operator in position el Kalary for CRC Coordimator] 38 | 448 | 17043] 38 | 264 | 10032

Salary for | Accouniamtcurs- | 12 | 374 | ##9 | 12 | 307 | 3R02 | one |

support staff | | | =] | Furmitare Grant W |07 [ 266 | % | 03 | 114

TLETLM Grant "o o8 | 45 9 ‘ 0085 | 648

e TG s T T TR T 15 sl Contingency Grant W |03 |14 | W 03 |14
i 4 1

{Onee in 5 vears) | Mecting, TA w06 | 28 | W 0s 19

C v Grant v [ 7 1 9 | 9| 05 | % | ; . ol 3 4| B

Wiccting, TA 5 i T [ 08 | 45 | [TLM Grant W | 01 | 38 | 38 | 005 | 19

|
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Propesal Recommendati s
e g I Proposal | Recommendation
bub Activi 1" Phy | Uni 1 Unit | g
;n ctivity Master ¥ C: Fin | Phy t‘: Fin Nub Activity Master Phy | Unit Fin Phy  Unit Fin
pone | | | | “amponent Cast Cost
et A ;7 -] 5 —1
upport St s < 4 31013 i leacher Upper Primary Teachers (Contractual) - llmmlrﬂ
we | alary
h . ' ! i e
'.:;ﬁmc:c “‘:"‘ Provisious for wa o fliMiﬂnthe Kcience and Mathematics | 39 | VAR [ van | 9 [ 307 (12385
C ‘ E ! Is) |
Motal of Aeademic support 846.62 | 424.62 | Kocial S 3 | ] 5T 316 1 i
e ERCIURCICAC . 1al Studics 4| 1 | 3 36 1232
s::w Additional Staff for Existing Schools (Secondary) ‘ Languages T 44w | (1481 | 39 | 317 1338
ry |
HMs/Teache [Lid; T Toachen [ 9 |3 ol ES T I 1 tAn Education 42 236 9916 42 124 | 5208
i Total of Additional Staff for | 0o | 0 | | |
Existing School | Ith and Physical 41 | 236 l vol6 | 42 | 124 | 5208
ondary) o . = =
feacher Salary - - — \ Ed@m _._i 736 | 9906 | 42 | 124 | 5208
Elementary) | otal of Upper Primary 8222 | 526.58
rimary Teachers- Existing, | 33 | 448 | 14800 | 33 | 3.168 | 104,54 enchers (Contractual) —
n position (Contractual) | Elementary}
‘vtal of Teacher Salary - 148 | [T04.54 al of Teacher Salary | 59 | T3
Elementary ) | HMs/ Teachers)
Proposal | Recommendation -
Bub Activity Master Phy | Unit | Fin | Phy | Unit | Fin Pitpnst Recommendation
[Femposent Cost Cost i ub Component|  Activity Master Phy | Unit | Fin | Phy | Unit | Fin
special Projeet- Girls Empawerment (Secondary) i d | o 1 qu_ i
Projects for | . . bell defence  Total of Self Defence 513 513
Fquity Adokescent Programme for Girls| 19 7 133 19 5 9 raining for Training (up to Highest
Students | irls Class VI |
Mraining in Martial At toall | 89 | 009 | 801 | 89 | 009 | K01 Total of Self defence | 813 | 513
\girls | S¢If Defence training for Girls |
e | | I for  Inclusive Ed ighest Class VI 3
Carcer Guidance Programme for, 3 I 3 3 I I 3 "hmn\;:h up 50 Highwst Clots VM)
Girls | Bpecial Needs
Total of Project- Girls 1 a0 1 106.01 JCWSN) - Helper/Avas/ Attendant 3 |03 | 108 | 3 | 035 | 105
:‘Enwwm (Secondary) ! | Recurring i
! i el } i (el Providing Awds & Appliances | 90 003 | 4%
Total of Special Projects for | [144.01 1 106.01 |
Equity . | .. T " R EE T 455
Lelf defence Sell Defence Training (up to Highest Class VIIT) | (Modical Assessment Camps)
| raiming for
Girks . : |
I Soif Defonce Traming (Uplo | 57 | 009 | 503 | 57 | 019 | 513 hondcr Algsmece 2T S T (L L
| Class VIII) |




7/31/2618

Proposal Recommendation | Proposal Recommendation
| bub Component Activity Master Phy | Unit | Fin | Phy | Umit | Fin fub I Activity Master [ Phy | Unit | Fin | Phy | Unit | Fin
| Cont Cost [ amponent Cost | Cost
Frovition for _ [Assistive Devicos. Equipments| 10 | 001 | 012 | 10 | o1 | 012 Provision  Inclusive Education (Student Oriented Components) (up to Highest Class X or
[hildren with — and TLM | for Chibdren [X1T)
bpecial Needs prith Specinl
CWSN) - | Needs
R““_::‘ Transport allowance 60 | 003 I% | 60 [ 0025 | 1S CWSN) - | b ] o
Recurring  Providing Aids & Appliances 22 [ 005 | 113 | 3 | 005 | 103
Stipend for Girls 27 [ ooz [ 034 | 27 | o02 | 04 1=8 ! ! | |
Reader Allowance 10 | 0,025 | 025 I D025 | 0.025
in-scrvice Training of Special | 21 | 001 | 0.1 | 21 oo T o0 Uniform 189 [ 0.008 | 1272 | 157 | D.OO6 | 0942
Educators | |
| | |
E — = t 1 Assistive Devices Equipments and | 32 | 0012 | 0384 | 32 | 0.012 | 0384
Escont Allowance 60 003 18 | 60 | 003 | 1% e
Escort Allowance 4 003 | 012 4 003 | 012
Total of Inclusive Education | 1246 ' 11,86
[ Highest Class VIl 1 | {
b i Stipend for Girls ‘ o6 ‘ o002 | 132 | 68 | 002 | 13
Proposal Tecommendation Troposal 1
bub I Activity Master "Phy | Unit | Fin | Phy | Unit | Fin bub Component | Activity Master | m| Unit | Fin | Phy | Unit | Fin
Component | Cast Cost Cost Cost
Provision for Transportation allowance | 36 | 0.03 | 10K | 36 | 003 | LOK fuction of Introduction of VE in schools ' ' )
[ hildren with ; - sonal
3 Nd;‘l’nul of Inod-tne Education £58 L] b 2 . iy adine W
CWaN);. [ Orieated becondary and [Tools, Equipment & Famiturc| 4% | 25 | 120 | 11 | 8§ | 35
b Camponents) (up to Highest
Recurring |\ 1age X or X1) righer Nev)
| | Recondary
Inclusive Education (Recurring) {Upto Highest Class - X11) Hrotal of Introduction of VE 130 | «
| in schools
Salary (Previous Spl 2 | 448 [ 897 ) 2 | 319 | a9 !
[Educators) 1 4
| | | | Recurring Support VE -
Salary (New Spl. Edueators }) 8% | 448 33879 B | 448 | 3588 | Mew |
| | e = e e
Total of inclusive Education | s | | Financial Support for EREREIEIREE R
(Recurring) (Upio Highest | Mnunmal Teacher/ Tramncr
Class - XI1) | New)
Total of Provision for | G | 803 | Financial Support for 28 [ 25 | ™ | 1 | 031 | 34
Children with Special Needs Riesouree Persons (New)
(CWSN) - Recurring | : ‘ |
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Fropasal n«.«ﬂﬁlﬁ'r Propaosal Recommendatian
?h . Adctivity Misster g S | Py [ S ok Component]  Activiiy Missier Py [ Uni | Fin | Phy | Unit | Fia
| . % z bog | Cost Cost
I i 3 . meees - |
:\':::"“'““ Raw mcr':“ug;‘“ SF R U B o Ll jatroduction of Financial Support for W25 | s | D 18| B
Education st | hocational Resource Persons (Existing)
becondary  Kostof providing Handson | 2% | 24 | 672 | 11 | 03 | 33 | i“::d";:d | :
::::::nr f;:‘l‘:- o o | higher [Raw material grant for new 0 45 W 20 315 [
= N TR S )| e (T pecondary school per course (Existing)
Office Expenscs / B % | 1| 035 | 2n
Contingencies For New School L | M,
(New) Cont of providing Hands 30 | 24 | a8 | 20 | 168 | 336
lInduction training of Teachers | 48 | 005 | 24 | 22 | 005 | 11 [Training Students (Existing)
_\-'[-‘. - Teachers (10 Days) |
Hotal af Recurring Support 8976 .79 Asscssment and Cortification | 20 | 0.96 | 192 | 1589 | 001 | 953
VE - New Cost {Existing)
Recurring Support VE - Existing
Fioancal Supportfor | 40 ] 12 | 40 | %0 | 3 | 120 | e Espmer / ol I T IR RS o [
Nocational Teacher! Trainer c ingEACIon for School
(Existing) HExisting)
Proposal Recommendation :
E - 3 = 1 Proposal Recommendation
bub Activity Master Phy | Unit | Fin | Phy | Unit | Fin
[ omponent Cost Cost |
fntroductio In-service Training of VE - 40 0.025 1 40 | 0.025 1
pof [Teachers (3 -Days) - Sub Activity Master | Phy | Unit | Fin | Phy Unit Cost Fin
::rumll (Existing) | Component | Cost
bt " Total of Recurring 782 | | 29013 |
Kecondary Suppoert VE - Existing | |
nd higher Total of Intreduction of | 17458 | 392 |
Becondary Vocational Education at Program  MMER (1-X11) I 15 I
Secondary and higher Managemen
Secondary i
Monitoring Monitoring of the Scheme MMER (1-X11) 0 0 000001 | O | 15634 13634
'.“fi"""'““i Tnformation | #3227 | 0.00 | 11.65 [71601] 000 | 143 | ,
[Wis)  (Syatem (SDMIS & Shaala ‘ | =1 | ‘ [Total of MMER 0 15634
frash) | . e (-XI1) [ .
Total of Monitoring of the f 11.65 1 143 | Total of Program | [ 0 %M
Scheme Annag
Total of Monitering T 1es | NPT |
Rnioriiiion MIS) Total 9355.95 328317
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7/3 1/'2018’

Scheme Name

Recommendation

Non recuring | Recuring

Elementary 187.6 127341 |
Education
Secondary 173.4 1028.03 |
Education I

Teacher 128 | 60793
Education

Total 3738 2909.37 |

Total

1461.01

120143

620.73

3283.17

Recommendation

Major Component Total

Access & Retention 46.40
RTE Entitlements ' 14.76
Quality Interventions 1210.14
Teacher Edueation 620.73
Salary of Teachers 631.13
{Gender & Equity 111.14
[Inclusive Education 59.13
Vocational Education 39492
Sports & Physical Education 37.05
Monitoring of the Scheme 143
Program Management 156.34
Total 3283.17

Thanks
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Annexure-Hy [V -

List of Schools approved for Senior Secondary

tate-Andaman and Nicobar Island

List of School (Level)

List of schools approved for upgrading into secondary to Higher Secondary schools

SN

School name

UDISE code

Stream and section

GOVT SECONDARY SCHOOL BENGALI |

35020201101

Art stream with single section




Annexure -/

List of 40 Upper Primary schools for 2018-19:-

Sr.No School Name UDISE CODE
I GOVT MIDDLE SCHOOL WANDOOR 35010100302
2 GOVT MIDDLE SCHOOL GUPTA PARA 35010100601
3 GOVT MIDDLE SCHOOL MANGLUTAN 35010100801
4 GOVT MIDDLE SCHOOL BEODNABAD 35010101304
5 GOVT MIDDLE SCHOOL BRICHGUNJ 35010101702
6 GOVT MIDDLE SCHOOL SIPPI GHAT 35010102101
7 GOVT MIDDLE SCHOOL NEW BIMBLITAN 35010102201
8 GOVT MIDDLE SCHOOL DOLLY GUNJ 35010102401
9 GOVT MIDDLE SCHOOL CHOULDARI 35010103701
10 | GOVT MIDDLE SCHOOL MARIAMMAN TEMPLE | 35010103801
11 GOVT MIDDLE SCHOOL ABERDEEN (HINDI) 35010104701
12 GOVT MIDDLE SCHOOL DUGNABAD 35010104801
13 GOVT MIDDLE SCHOOL CARBYNS COVE 35010105401
14 GOVT MIDDLE SCHOOL WRIHT MYO 35010200301
15 GOVT MIDDLE SCHOOL BAMBOOFLAT 35010201201
16 GOVT MIDDLE SCHOOL OGRABRAI 35010203001
17 GOVT MIDDLE SCHOOL DUGONG CREEK 35010300103
18 GOVT MIDDLE SCHOOL NETAJI NAGAR 35010300403
19 | GOVT MIDDLE SCHOOL PADMANABHAPURAM | 35030101501
20 GOVT MIDDLE SCHOOL PANCHAWATI 35030101602
21 GOVT MIDDLE SCHOOL RANGAT BAY 35030101701
22 GOVT MIDDLE SCHOOL JANAKPUR 35030102201
23 GOVT MIDDLE SCHOOL PARNASHALA 35030102401
24 GOVT MIDDLE SCHOOL LAXMANPUR 35030103101
25 GOVT MIDDLE SCHOOL KALSI 35030103201
26 GOVT MIDDLE SCHOOL KATAI DERA 35030103705
27 GOVT MIDDLE SCHOOL SOUTH CREEK 35030104001
28 GOVT MIDDLE SCHOOL JARAWA CREEK 35030104301
29 GOVT MIDDLE SCHOOL RAMPUR 35030200401
30 GOVT MIDDLE SCHOOL HANSPURI 35030201302
31 GOVT MIDDLE SCHOOL PUDUMADURALI 35030201401
32 GOVT MIDDLE SCHOOL SHYAM NAGAR 35030300201
33 GOVT MIDDLE SCHOOL MILAN GRAM 35030300501
34 GOVT MIDDLE SCHOOL KHUDIRAMPUR 35030301401
35 GOVT MIDDLE SCHOOL SHANTI NAGAR 35030301802
36 GOVT MIDDLE SCHOOL SMITH ISLAND 35030301803
37 GOVT MIDDLE SCHOOL HATHI LEVEL 35030303701
38 GOVT MIDDLE SCHOOL GANESH NAGAR 35030303801
39 GOVT MIDDLE SCHOOL KAKANA 35020200201
40 GOVT MIDDLE SCHOOL EAST BAY KATCHAL | 35020201901




List of 11 schools approved in 2018-19

Annexure - VI

S. No. Udise code District School Name Sector 1 Sector 2
GOVT SENIOR Beauty &
1 3501010471 ANDAMANS | SECONDARY SCHOOL Introduction to Wellness
4 MODEL, PORT BLAIR Tourism (406) (407)
MIDDLE AND | GOVT SENIOR Information Beauty &
2 3503010260 NORTH SECONDARY SCHOOL Technology Wellness
3| ANDAMANS | SABARI JUNCTION (402) (407)
MIDDLE AND | GOVT SENIOR Beauty &
3 3503010370 NORTH SCEONDARY SCHOOL Introduction to Wellness
3| ANDAMANS | KADAMTALA Tourism (406) (407)
Introductio
GOVT SENIOR nto
c 3501020050 ANPANMAND SECONDARY SCHOOL Beauty & Tourism
5 WIMBERLYGUN] Wellness (407) (406)
MIDDLE AND | GOVT SENIOR
5 3503010090 NORTH SECONDARY SCHOOL Introductionto | Agriculture
5| ANDAMANS | SWADESH NAGAR Tourism (406) (408)
MIDDLE AND | GOVT MODEL SENIOR Information Beauty &
6 3503030120 NORTH SECONDARY SCHOOL SITA | Technology Wellness
3| ANDAMANS | NAGAR (402) (407)
GOVT SENIOR Beauty &
7 3501010360 | ANDAMANS | SECONDARY SCHOOL Introduction to Wellness
2 PORT MOUT Tourism (406) (407)
GOVT SENIOR Beauty &
8 3501010650 | ANDAMANS | SECONDARY SCHOOL Introductionto | Wellness
1 PROTHRAPUR Tourism (406) (407)
GOVT SENIOR Beauty &
9 3501030010 | ANDAMANS | SECONDARY SCHOOL Agriculture Wellness
1 RAMAKRISHNAPUR (408) (407)
| Introductio
| GOVT SENIOR Information nto
10| 3501010260 | ANPAMANS | opcONDARY SCHOOL Technology Tourism
1 HAVELOCK-3 (402) (406)
GOVT SENIOR Information
1 3501010080 | ANDAMANS | SECONDARY SCHOOL Introduction to | Technology
2 MANGLUTAN Tourism (406) (402)




Annexure-VII

Spillover
S. No. Component Spill Over (total ) | Center share (spill over )
(Rs. In Lakhs) (Rs. In Lakhs)
1. Elementary 19.32 19.32
2 Secondary 445.03 445.03
3 Teacher education 0.00 0.00
4. Total 464.35 464.35




: Anng el

Rs. in Lakh

Whmcnmgﬁgﬁ” ﬁu-l Freeze

onnp hy Fimancs

Particulars e Proposal : | Final Approved Outlay

Major Component Sub Component EDn Activity Master = i nit Cost | cial | "~ Remarks

Access & Retention Opening of New / 5 Opening of New / Upgraded Schools -
Upgraded Schools s.c Higher Secondary School - Arts Stream 1 50.63 50.63 1 3.2 23.2
(1 - Xy
6 Opemng of New / Upgraded Schools -
6.a Recurring Cost - New Hr. Sec. (1 Stream) 0 0 0.00001 1 10 10
Total of Opmhg of Now 7 Ungraded Schaots : : 50.63 33.2
Strengthening of 23 Strengthening of Schools (up to
Existing Schools 23b Additional Classrooms (Upto Class Vi)
[Total of Strengthening of Schools wp | L i
31 Strengthening of Existing Schools (XI -
311 Additional Classroom 13 15.82231 205.69 1 15,82231 15.822 Recommended
For unit area
of 66sgm
of StrengtheningofExisting . | .1 ] 20569 |
Total of Strengthening of Existing Schoals 221.51
Total for Access & Retention 272.14
RTE Entitlements Media & Community 47 Media & Community Mobilization
Mobilization 47.b Media & Community Mobilization 239 0.015 3.585 239 0.015 3.585 1. As per UDISE received from MIS
unit total -241 - schools are existing|
however the UT proposed 239
elementary schools . As per the

procedure we have to strict to the
whatever the UT proposed hence

recommended for 239 schools

@®Rs1500.00/-=Rs.3,58,500/ -




47.c Training of SMC/ SDMC 239 0.03 747 239 0.03

m—mm“m—-

48 Media & Community Mobilization
48.2 Media & Community Mobilization 89 0.015 1.335 89 0.015
485 SMDC Training 89 0.03 2.67 g9 0m

Total of Media & Community -~ 114 |

Total of Media & Community Mobilization 14.76
Total for RTE Entitlements 14.76

7.7

1.335

2.67

1% R s RS |

14.76

1476

1.AsperUDl5Ereoeive_dfmm_S

unit total -241 - schools are existing

however the UT proposed 239
elementary schools . As per the
procedure we have to strict to the
whatever the UT proposed hence

recommended for 239
schools@Rs.3000/-=Rs.7,17,000/- .
2. As the UTs having a small number

of schools, all schools having
recommended for providing training
of SMC/SDMC

1. As per UDISE received from MIS
unit total -98 schools are existing
however the UT proposed 89
Secondary schools . As per the
procedure we have to strict to the
whatever the UTs proposed hence
recommended for 89
schools.@Rs. 1500/ -=Rs. 133500/ -

1. As per UDISE received from MIS
unit total -98 schools are existing
however the UT proposed 89
Secondary schools . As per the
procedure we have to strict to the
whatever the UTs proposed hence
recommended for 89 schools
.®Rs.3000/-=Rs.267000/ -

2. As the UTs having a small number
of schools, all schools having
recommended for providing training
of SMC/SDMC




Quality Interventions

Funds for Quality 50
(LEP, Innovation,
Guidance etc)

52

53

54

64

Quality Components (Secondary)
50.6 Shaala Siddhi 83227  0.00002 1.665 83227 1.66454  Recommended Shaala Siddhi @ Rs. 2
/ student for 83227 students as
proposed.

5.34 Recommended Teacher Exchange
Programme for 267 teachers (from
Urban to Rural areas and from Rural

to Urban) @ Rs. 2000 as proposed.

50.d Teacher Exchange programme 267 0.02 5.34 267

50.f Aptitude Test at School Level 89 0.08 712 89 0.05 4.45 Recommended Aptitude test for 89
secondary schools @ Rs. 5000 /

school.
Total of Quality Components G 2 R K IR T 0 A e |
Project - Innovative Activities
52.bd Inter State Student Exchange Program 29 0.3 8.7 29 0.15 4.35 Recommended Inter state student
exchange program @ Rs. 15000 /
student for 29 students (to visit
Sikkim).
52.b¢ Smart Class Rooms/Digital Boards 100 2.5 250 100 2 200 Recommended Smart class room @
Rs. 2.00 lakh / school including
digital board, tablets etc.
52.f Yoga Olympiad 89 2 178 89 0.2 17.8 Recommended Yoga Olympiad at
school level for 89 schools @ Rs.
20000 / school.
52.g2 BAND Competition 89 2.2023 196.0047 3 3 9 Recommended Band Competition @
Rs. 3.00 lakh / district for 3

districts.
Total of Project - Innovative Activities |} [ 627 | | = | 235 |

Project Innovation (Elementary)

53.ct Development of Science Model centre 9 1 9 9 1 9 Recommended Development of
Science Model centre under
innovation @ Rs. 1.00 / block for
P 100 blocks.
Total of Project Innovation TR PR RS R e e R TR S AT S N
Project Kala Utsav (Secondary)
54.2 TA / DA Allowance for National Level 50 0.2 10 50 0.06 3 Recommended TA/DA Allowance for
National Level @ Rs. 6000 for 50
Students and Escorts.
54.b Kala Utsav 3 2 6 3 z 6 Recommended Kala Utsav activities
t for 3 districts ® Rs. 2.00 lakh /
N district.

LEP (Class IX - XII)




64.k Learning Enhancement (Remedial 9320 0.005 46.6 935015 %:m 46.6 Recommended Remedial Teaching
teaching) & @Rs. 500 / student for 9320

Total of LEP (Class IX - Xil) |

Total of Funds for Quality (LEP, Innovation,
Assessment at 66 Assessment at State level (Elementary)

National & State level 663 Assessment at State level 3

66.d Activities at District level 0 0

lakh (Rs.2 lakh for 3 Districts) for

conducting various POST NAS

interventions including

dissemination of DRCs, capacity

building & training of various
stakeholders, material development
and specific Island plan of action to
improve the learning outcomes.

“-—m_n—ﬁ

67 Assessment at State level (Secondary)

67.a Assessment at State Level 3 20 60 3 2 6 Recommended an amount of Rs. 6
lakh (Rs.2 lakh for 3 Districts) for

conducting various POST NAS

interventions including

dissemination of DRCs, capacity

building & training of various
stakeholders, material development
and specific Island plan of action to
improve the learning outcomes. The
amount will also cover preparatory
activities of next NAS.

Totalof AssessmentatStatelevel || | & | | L | 6
Total of Assessment at National & State level 305.21 178.78
Training for In-service 68 In-Service Training (I - VIll)




Ieacher and Head
Teachers

68.a Class| &Il 678 0.05 3.9 678 0.04 27.12 wr«wm::m.m

of10daysmmmmhas7

days at BRCs level and 3 days at CRC
level for follow up meeting

LN
68.b ClassIli toV 1016 0.05 50.8 1016 & 40.64 Remnmendedfur 1Dday50 Rs. 400(
d10da;slwm_ tram_has?
days at BRCs level and 3 days at CRC
level for follow up meeting

6B.c Class VI to Vil 548 0.05 27.4 548 0.04 21.92 Recommended for 10 days @ Rs. 400|
per day per person.The bifurcation
of 10 days In-service training has 7
days at BRCs level and 3 days at CRC
level for follow up meeting

T T D R T S R R RSN W S M N S R

In-Service Training (IX - XII )
69.b Class IX to Xl 400 0.075 30 400 0.04 16 Recommended for 10 days @ Rs. 400

per day per person.

ot oF Ry Seriioe Traing (6 X} 4 o um et o | 330t fiaion ol o del e te ]
Tra!ning of Resource Persons & Master

72.2 Master Trainers /RPs Training for Classes 27 0.025 0.675 7 0.025 0.675 Recommended for 5 days @ Rs. 500
Class| & Il per person per day

72.b Master Trainers /RPs Training for Class Il 27 0.025 0.675 27 0.025 0.675  Recommended for 5 days @ Rs. 500
oV per person per day

72.c Master Trainers /RPs Training for Class VI 135 0.025 3.375 52 0.025 13 Recommended for 5 days @ Rs. 500
to Vill per person per day
Training of Resource Persons & Master

73.b Master Trainers/Key Resource Persons 135 0.025 3.375 40 0.025 1 Recommended for 5 days @ Rs. 500
tKR?sJ Training for Class IX to X per person per day
Frotel of Trainiog of Resource Pesons Jerces o1 1338 ]~ il 1 4 o]
School Leadership Training of Head

74.b Training of Head Teachers/Principals 169 0.05 8.45 50 0.048 2.4 Training for 16 days and funds
(Class | to VIl provided as per training norm
otal of School Leadership Trainingat |1~ | 845 | 1 | 24 ]
School Leadership Training of Head

75.b Training of Head Masters (Class IX to XII) 64 0.05 3.2 50 0.048 2.4 Recommended. Training for 16 days

and funds provided as per training

norm




Composite School
Grant

Libraries

Total of School Leadership Training of | | » | ; | v
Total of Training for In-service Teacher and Head 161.85 R - 114.13

78 Annual Grant (up to Highest Class VIll) v

78.a School Grant - (Enrol 1- 15) 7 0.25 17.75 7 é:{ﬁ 8.875 Recommended School Grant @ Rs.
e B i 12500 for 71 Schools. With 10% for

G Swachhta Action Plan,
78b School Grant - (Enrol 15 - 100 ) 146 0.25 36.5 146 0.25 36.5 Recommended School Grant @ Rs.
3 25000 for 146 Schools. With 10% for
78.c School Grant - (Enrol > 100 and <= 250 ) 16 0.5 8 16 0.5 8 "Recommended School Grant @ Rs.
50000 for 16 Schools. With 10% for
78.d School Grant - (Enrol > 250 and <= 1000 ) 6 0.75 4.5 6 0.75 4.5 Recommended School Grant @ Rs.
75000 for 6 Schools. With 10% for

Swachhta Action Plan.

Totalof Annual Grant_(uptobighest |1 | Seers | | Taas [

79 Annual Grant (up to Highest Class X or

79.b School Grant - (Enrol 15 - 100 ) : 9 0.25 2.25 9 0.25 2.25 Recommended School Grant @ Rs.
25000 for 9 Schools. With 10% for
79.c School Grant - (Enrol > 100 and <= 250 ) 29 0.5 14.5 29 0.5 14.5 Recommended School Grant @ Rs.
50000 for 29 Schools. With 10% for
Swachhta Action Plan.
79.d School Grant - (Enrol > 250 and <= 1000 ) 48 0.75 36 48 0.75 36 Recommended School Grant @ Rs.
75000 for 48 Schools. With 10% for
Swachhta Action Plan.
79.¢ School Grant - (Enrol > 1000) 3 1 3 3 1 3 Recommended School Grant @ Rs.
1.00 lakh for 3 Schools. With 10% for
Swachhta Action Plan,
Total of Annual Grant (up to Highest 1] | “ss75 | | & | 5575 | o
Total of Cmasitt School Grant 122.5 113.62
82 Library (upto Highest Class Vill)
822 Composite Elementary Schaols (I - VIII) 56 0.13 7.28 56 0.13 7.28 Recommended Library Grant for 56
schools @ Rs. 13000,
82.b Upper Primary Schools (VI - VIII) 1 0.1 0.1 1 0.1 0.1 Recommended Library Grant for 1
school @ Rs. 10000.
82.c Primary School (I - V) 182 0.05 9:1 182 0.05 9.1 Recommended Library Grant for 182

schools @ Rs. 5000.
Totalof Library (upto Wightst Class = | o L — T geas 1= 0 | eas o

83 Library (upto Highest Class XiI)

Bl.a Composite Secondary Schools (Class | - X) 39 0.15 5.85 39 0.15 5.85 Recommended as proposed Library
' Grant for 39 @ Rs. 15000 / school




835 Schools with Class Vi - X 17 0.15

2.55 17 G W 2.55 Recommended as proposed Library
X e | Grant for 17 @ Rs. 15000 / school
83.4 Composite Secondary Schools (Class IX - 4 0.15 0.6 4 'Jﬁ% 0.6 Recommended as proposed Library
i) g i Grant for 4 ® Rs. 15000 / school
83.0 Composite Senior Secondary Schools 29 0.2 5.8 29 & 5.8 Recommended as proposed Library
(Class I - X1I) : Grant for 29 ® Rs. 20000 / school
——
Total of Libraries 31.28 31.28
Rastriya Aavishkar 84 Rashtriya Aavishkar Abhiyaan
Abhiyan 84.a Science Exhibition / Book Fair 57 0.155 8.835 57 0.05 2.85 Recommended Science Exhibition
at school level for 57 upper primary
schools @ Rs. 5000 / school.
84.b Quiz Competition 57 0.02 1.14 57 0.02 1.14 Recommended Quiz competition for
Upper primary schools @ Rs. 2000 /
school as proposed.
T T T S SV M s S R I |
B5 Rashtriya Aaviskaar Abhiyan
85.a Science Exhibition / Book Fair 89 0.155 13.795 B89 0.08 7.2 Recommended Science Exhibition @
Rs. BOOO / school for 89 schools.
85.c Quiz Competition B89 0.02 1.78 B89 0.04 1.78 Recommended Quiz Competition for
59 secondary schools @ Rs. 2000 /
school as proposed.
85.d Study Trip for Students to Higher 17199 0.002 34.398 5160 0.002 10.32 Recommended Study trip for
Institutions (Within States) students to higher institutions for
students 5160 ( 30 "Class IX-XII
students) @ Rs. 200 / student as
proposed.
85.e Exposure visit outside State 18 0.15 2.7 18 0.1 1.8 Recommended Exposure Visit
- outside the state @ Rs. 10000 /
student for 18 students.
Totatof Rashisye avisaar obian 1L L saer L L L o
Total of Rastriya Aavishkar Abhiyan 62.65
ICT and Digital 87 ICT and Digital Initiatives (up to Highest
Initiatives 87.a Tablets/Laptop/Notebook/PCs 40 4 160 40 4 160 Recommended as per norms
87.b QOperating System / Softwares 40 2 UIJ 40 0.2 8 Recommended as per norms
87.c Fumiture 0 2SS R"8 Recommended as per norms

ey ey T TS SR T TR

88 Recurrlng Components (ICT & Digital



88.b Recurring Cost (ICT & Digital Initiatives)

Total of Recurring Components {ICT &

%
96
89 ICT and Digital Initiatives (upto Highest
9.3 Tablets/Laptop! Notebook/PCs W 7S TR s v S
89.b Operating System / Softwares 19 2 38 19 0.2 j ommende er

89.c Furniture 19 0.4
20 Recurring Components (ICT & Digital
90.a2 Recurring Cost (ICT & Digital Initiatives) 47 2.4 112.8 47 2.4 112.8 Recommended recurring cost for 28
schools at unit cost of Rs 2.4
lakhs,started in 2017-18.
and 19 schools under new proposal
in 2018-19.
——m——m—
Total of ICT and Digital Initiatives 586.4 468.4
Support at Pre- 94 Pre-Primary (Recurring)
Primary Level 94 Support at Pre-Primary Level 281 2 562 281 0.2292 64.4052  Recommended for 3 District level
workshops for development of pre-
school curriculum, Strengthening of
existing pre-primary sections in 281
schools by providing TLM, play
materials to children & Wall
paintings to create Child friendly
environment.
T e O O T
Total of Support at Pre-Primary Level 64.41
Academic support 95 Provision for BRCs/URCs
through BRC/URC/CRC 95.a Salary for 6 Resource Persons at BRC 54 5.94888  321.23952 54 2.64 142.56 Recommended
95.b Salary for 2 Resource Persons for CWSN 18 4.48488 B0.72784 6 2.64 15.84 Recommended only for filled post
95.c Salary for 1 MIS Coordinator in position 9 3.74088 33.66792 9 3.16 28.44 Recommended
95.d Salary for 1 Data Entry Operator in 9 3.29688 29.67192 9 2.2 25.29 Recommended
95.¢ Salary for 1 Accountant-cum-support 12 3.74088 44.89056 12 3.168 38.016 Recommended
95.f TLE/TLM Grant 9 0.5 45 9 0.05 0.45 Recommended
95.n Replacement of Furniture Grant (Once in 9 2 18 9 1.5 135 Recommended
95. Contingency Grant 9 1 9 9 0.5 4.5 Recommended
95.) Meeting, TA 9 1 9 9 0.5 45 Recommended
95.k Mnimmcnm 9 9 0.2 1.8 Recommended
——m-—
97 Provisions for CRCs
97.a Salary for CRC Coordinator (one) 38 4.48488  170.425 38 264 10032 Recommended
97.6 Furniture Grant 38 0.7 26,6 38 03 1.4 Recommended
7. Contingency Grant 38 0.3 11.4 38 0.3 1.4 Recommended
97.d Meeting, TA 38 0.6 2.8 38 D51 19 Recommended




97. TLM Grant 38 0.1 3.8

97.f Maintenance Grant 38 0.3 1.4
Taotal of Pravisions for CRCs : | 246,42
Total dAudmic support through BRC/URC/CRC 801.62
T Gy IRt T R G DRI [ R S
Teacher Education Training of Teacher 104 Training for Teacher Educators
Educators 104.a Residential Training program of Teacher 10 0.2 2 10 0.048 0.48 Recommended

Educators/DIET Principal/ DIET Faculty

Total o Traiing for Teacher Educators —m—

Total of Training of Teacher Educators 0.48
DIKSHA (National 105 DIKSHA (National Teacher Portal)
Tonchiar Fortah 105.a Updation of Teacher Profile & Registry 5000 0.0002 1 5000 0.0002 1 Recommended
105.b Capacity building and Training for 9 0.5 4.5 9 0.5 4.5 Recommended
Teachers, Educators and State officials
105.c Creation and Curation of Digital 5 0.588 2.94 5 0.588 2.94 Recommended
Teaching learning material for uploading
105.e Creation on Item Banks based on 40 0.01 0.4 40 0.01 0.4 Recommended
competencies/learning outcomes :
105.9 Uploading of existing digital Teaching 3 0.02 0.06 3 0.02 0.06 Recommended
learning content on DIKSHA
——-I.—_-EE-—
Total of DIKSHA (National Teacher Portal) 8.9 B.9
Technology Support to 107 Technology Support to TEls (NR)
. 107.3 Hardware & Software Support 8 5.8 46.4 2 6.4 128  Recommended for SIE and DIET ®
Rs.6.40 lakh per TEI
FTotal of Technology Support to TElS 1 1|44 ] _____
108 Recurring Support on (Technology
108.d Recurring Support on Technology (TEls) 2 2.4 4.8 2 2.4 4.8 Recommended for SIE and DIET

—--x-—mm

Total of Technology Support to TEls
Annual Grant for TEls 109 Annual Grant for TEls
109.a SCERT 1 35 35 1 35 35 Recommended
109.b DIETs 1 20 20 1 20 20
Total of Annual Grant for Tl -—“——m—
Total of Annual Grant for TEls 55 55
Total for Teacher Education : 117.10 8198
Sports & Physical Education Sports & Physical 11 Sports & Physical Education (upto
Education 111.a Sports & Physical Education (Primary 182 0.05 9.1 182 0.05 9.1 Recommended Sports and Physical
Schools ) Education for 182 schools @ Rs.
5000.




Gender & Equity

f Sports & P

‘Sports & Physical Education

-~ (Elems

(Upper Primary Teachers (Contrack

Special Projects for




Self defence training 133
for Girls




Inclusive Education

Totalof Sef Defence Training (bpto | || 513 |

Total ofSelf ddmuainingfwclﬂs 513 593
Total for Gender & Equity [EAE R AR o | DTS, T ST . 05 s regt i TRRNRET W RS 5
Provision for Children 134 lnclusive Education ("? to Highest Class
with Special Needs 1341 Helper/Ayas/Attendant 3 0.35 1.05 3 0.35 1.05 Recommended as proposed for the
(CWSN) - Recurring salary of 3 child care attendants for
3 BRC at Rs. 3500/ per month for
10 months.
134.h Providing Aids & Appliances 90 0.05 4.5 90 0.05 4.5 Recommended as propased for 90
CWSN (from class 1 to 8).
134 |dentification and Assessment (Medical 9 0.25 2.25 9 0.25 2.25 Recommended as proposed at a unit
Assessment Camps) cost of Rs. 25000/ per block.
These camps are for CWSN from
Class 1 to 12.
134.1 Assistive Devices,Equipments and TLM 10 0.012 0.12 10 0.012 0.12 Recommended as proposed for
handbooks on sign language for
children with hearing
impairment.(class 6 to 8)
134. Transportation allowance 60 0.03 1.8 60 0.025 1.5 Recommended as proposed for 60
m CWSN at Rs. 2500/~ with a unit cost

135

of Rs. 250/~ for 10 months.
134.n Stipend for Girls 27 0.02 0.54 27 0.02 0.54 Recommended as proposed for 27
Girls with special needs at Rs 2000/-
with a unit cost of Rs 200/- for 10
months.

134.0 In-service Training of Special Educators 21 0.005 0.105 b3 | 0.005 0.105 Recommended as proposed for 21
surveyors (RPs and RTs) for
identification and subsequent
uploading of data of CWSN on UDISE
portal for 1 day training.
134.v Escort Allowance 60 0.03 1.8 60 0.03 1.8 Recommended as proposed for 60

CWSN (From class 1 to 8) at Rs.
3000/ - with a unit cost of Rs. 300/-

for 10 months, subject to provision
of data by the state.
Total of Inclusive Education (upto | || 1216 | |~ i3 |
Inclusive Education (Student Oriented
135.9 Providing Aids & Appliances 23 0.05 1.15 23 0.05 1.15 Recommended as proposed for 23
CWSN at a unit cost of Rs. 5000/
subject to provision of data by the

uT.




Vocational Education

135.i Reader Allowance

1353 Uniform 159 0.008

0.384 iz 0.012 0.384

135.k Assistive Devices,Equipments and TLM 32 0.012 5
handbooks for children with hearing

135.1 Escort Allowance 4 0.03 0.12 4 0.03 0.12

1.32 65 0.02 1.3

135.n Stipend for Girls 66 0.02 :
special needs (as per UDISE 2016-17)

135.0 Transportation allowance 36 0.03 1.08 36 0.03 1.08

(Student

136 Inclusive Education (Recurring) (Upto

136.f Salary (Previous Spl. Educators) 2 4.48488 8,97 2 3.1944 6.3888
136.¢ Salary (New Spl. Educators )) 8 4.48488 35.879 8 4.48488 35.87904

otal of Inclusive Eduication (Recurriog)l 1. | 4485 1 1ol 4227 |
Total of Provision for Children with Special Needs 62.59 59.13

Total for Inclusive Education 62.59 913
Introduction of 137 Introduction of VE in schools

10 0.025 0.25 1 0.025 0.025 Recommended at Rs. 2500/- with a
unit cost of Rs. 250/- for 10 months.

1.2712 157 0.006 0.942 Recommended at Rs. 600/- for 157

3000/ - with a unit cost of Rs. 300/-

(as per UDISE 2016-17)
CWSN (as per UDISE 2016-17).

Recommended as proposed for 32

impairment(class 9 to 12) on sign
language.
Recommended as proposed at Rs.

for 10 months.
Recommended for 65 Girls with

at Rs 2000/~ at a unit cost of Rs
200/ - for 10 months.

Recommended as proposed for 36
CWSN at Rs. 3000/- with a unit cost
of Rs. 300/- for 10 months, subject
to provision of data provided by the
uT.

Recommended for 2 special
educators at Rs. 26620/ per month
for 12 months (as per salary
approved by PAB 2017-18 with 10%
increment), subject to provision and
verification of data provided by the

uT.

The salary of 8 special educators is

recommended as per norms at a

unit cost of Rs 26620 for 12 months,
subject to recruitment of the

special educators and the state

providing requisite details of the
appointment as per eligibility

criteria.




Monitoring of the Scheme

Program Management

vocanonal education
at Secondary and
higher Secondary

137.2 Tools, Equipment & Furniture  (New)

138

Recurring Support VE - New

138.3 Financial Support for Vocational
Teacher/ Trainer (New)

138.b Financial Support for Resource Persons
(New)

138.c Raw material Grant for new school per

~ course (New) S

138.d Cost of providing Hands on Skill Training
to Students (New)

138.f Office Expenses / Contingencies for New

138.g |nduction training of Teachers VE -
Teachers (10 Days)
Recurring Support VE - Existing

140.a Financial Support for Vocational
Teacher/ Trainer (Existing)

140.b Financial Support for Resource Persons
(Existing)

140.c Raw material grant for new school per
course (Existing)

140.d Cost of providing Hands Training
Students (Existing)

140.e Assessment and Certification Cost
{Existing)

140.f Office Expenses / Contingencies for

140.h |n-service Training of VE - Teachers (5 -

Days) - (Existing)
Total of Recurring Support VE - Existing

Total of Introduction of Vocational Education at
Total for Vocational Education

140

Monitoring 143 Monitoring of the Scheme
Information System 143.b Management Information System (SDMIS
(wms) & Shaala Kosh)

Total of Monitoring Information System {llIS]

Total for Monitoring of the Scheme

Program Management 144 MMER (I xu}

1442 MMER (1-X11)

Total of MMER {1-XII)

Total of Program Management

48 25 120 1 55 Recommended for 11 schools
48 12 576 2 irg 33 As per Norms for 2 trainers per
2 4 f
28 2.5 70 1 0313 3.443 As per Norms
28 45 126 11 0563 6193 As per Norms
28 2.4 67.2 11 0.3 3.3 As per Norms
28 2 56 1 0.25 2.75 As per Norms
48 0.05 2.4 0.05 1.1 10 days training ® Rs. 500 per day
40 12 480 40 3 120 As per norms for in-position trainers
20 2.5 50 20 1.75 35 As per norms
for 20 schools
20 4.5 90 20 3.15 63 As per norms for 20 schools
SR 2.4 48 20 1.68 33.6 As per norms for 20 schools
20 0.96 19.2 1589 0.006 9.534 For students of class 10th
20 2 40 20 1.4 28 As per norms for 20 schools
40 0.025 1 0.025 1 5 days training @ Rs. 500 per day
A R I T R AR T I
1745.8 394.92
1745.80 © 394.92
83227  0.00014 11.652 71601 0.00002 1.43202  Recommended for 71601 children @
Rs. 2 per child.
T TR R e T v A
11.65 i o)
11,65 B
0 0 0 1 173.8 1738 Recommended 5% MMER against
i total outlay.
-_“—




Total ; :
Generated as on Tuesday, August 07, 2018

Final Approval

Scheme Name NON Recuring Recuring

Elementary Education 2127.86 2319.68
Secondary Education 177.62 1031.35 1208.97
Teacher Education 12.8 69.18 81.98

Total 382.24 3228.39 3610.63

al ApDprova
2]0 ompone ota

Access & Retention 64.84
RTE Entitlements 14.76
Quality Interventions 1727.45
Teacher Education 81.98
Salary of Teachers 970.2
Gender & Equity 85.06
Inclusive Education 59.13
Vocational Education 394.92
Sports & Physical Education 37.05
Monitoring of the Scheme 1.43
Program Management 173.8
Total 3610.63




